LOYOLA COLLEGE OF SOCIAL SCIENCES
THIRUVANANTHAPURAM

CRITERIA 1: CURRICULAR ASPECTS

1.4. FEEDBACK SYSTEM
1.4.2. Feedback Process of the Institution

EMPLOYER FEEDBACK



MSW FOURTH SEMESTER FIELD WORK EVALUATION FORM 2015-16

Name of the social work trainee: _/?nm Yen v, ;D A/Z" oSt (,Loya/& &J//e/e, T’J'rmnaﬁym}
dgyiad Instiube. of  Oneolsgy

Name of the Field work agency: Aiclwni

Field Work Period . il 4 P Ny 4, 406
Skno | Evaluation criteria ( tick the most appropriate) Excellent | Good Average | Satisfactory | Poor
1 Punctuality at work and attendance \//‘
2 Over all knowledge of the subjects handled <
3 Initiative taken for independent action o
4 Interest in assignments W
5 Efficiency at work o
6 Openness to ideas and challenges ot
7 Originality in ideas and ability to implement it %
8 Innovations in learning and practising o
9 Reliability and accountability towards tasks
assigned and executing the same. v
10 Inter personal relationship ( interaction with
professionals and peers vl
11 Attitude towards hospitals and staff ( respect _—
and courteous) N
2 Involvement and commitment in performing
the tasks v’ |
13 Leadership skills( motivation, goal oriented) e l
14 Communication skills and participation in
group activity v
15 Utilisation of hospital resources like library
and documentations etc. T
16 Attitude towards correction and emotional
maturity v
17 Case analytical skill and getting clarification
from the professionals A
18 Interest in community engagement T
19 | Proactive approach required for this profession -l
20 Overall performance and professional
development \/

Final grading: O- Outstanding; E- Excellent; AA- Above Average; A- Average; S- Satisfactory

The trainee shall be given the grade of --------- .__,{\f‘vi /»
(), a0
., | j ‘:f
h < Janet|[Parameshwara
Social Welfare Officer
widwal Memorial Institute of Lt Y

W ~rn

winra « RAL 4
Bangalore - 90U V.
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MSW FOURTH SEMESTER FIELD WORK EVALUATION FORM 2015-16

Name of the social work trainee: ASWATHY - £
Name of the Ficld work agency: NIUVIHANS Baﬁ)g[b’tt

Field Work Period : 4—% APMI - 4% Mﬂ# 2016

Sl.no | Evaluation criteria ( tick the most appropriate) Excellent | Good Average | Satisfactory | Poor
1 Punctuality at work and attendance [
2 Over all knowledge of the subjects handled (B
3 Initiative taken for independent action l/
4 Interest in assignments "
5 Efficiency at work "
6 _vrr(igéhness to ideas and challenges i "
7 Originality in ideas and ability to implement it . —
8 Innovations in learning and practising [
9 Reliability and accountability towards tasks
assigned and executing the same. 1
10 Inter personal relationship ( interaction with
professionals and peers e
11 Attitude towards hospitals and staff ( respect '
and courteous) L
12 Involvement and commitment in performing
the tasks e
13 Leadership skills( miotivation, goal oriented) —"
14 Communication skills and participation in .
group activity i
15 Utilisation of hospital resources like library
and documentations etc. g
16 Attitude towards correction and emotional
; ]
maturity
17 Case analytical skill and getting clarification
from the professionals il
18 Interest in community engagement Lo
19 Proactive approach required for this profession L 5
20 Overall performance and professional
L—"
development

Final grading: O- Outstanding: E- Excellent; AA- Above Average: A- Average: S- Satisfactory

The trainee shall be given the grade of —-&«A ------




MSW FOURTH SEMESTER FIELD WORK EVALUATION FORM 2015-16
Name of the social work trainee: Mg j: Emy ?_"@Q PiNoND
Name of the Field work agency:  CBRIGTIAN M O 1C4L Coliles Gt , VBl =RB
Field Work Period : U || th & ‘-{«] < e

[ SLno | Evaluation criteria ( tick the most appropriate) Excellent | Good Average | Satisfactory | Poor
I Punctuality at work and attendance /
(2 Over all knowledge of the subjects handled / e
3 Tnitiative taken for independent action i
4 Interest in assignments
5 Efficiency at work ol
6 Openness to ideas and challenges L
S 7 Originality in ideas and ability to implement it "
8 Innovations in learning and practising \/
9 Reliability and accountability towards tasks o
assigned and executing the same.
10 Inter personal relationship ( interaction with /
professionals and peers
11 Attitude towards hospitals and staff ( respect /
and courteous)
12 Involvement and commitment in performing /
the tasks
13 Leadership skills( motivation, goal oriented) w
14 Communication skills and participation in
group activity v
S, 15 Utilisation of hospital resources like library e
and documentations etc.
16 Attitude towards correction and emotional
maturity ‘/
17 Case analytical skill and getting clarification /
from the professionals
18 Interest in community engagement ) /
19 Proactive approach required for this profession /
20 Overall performance and professional L
development i \/

Final grading: O- Outstanding; E- Excellent; AA- Above Average; A- Average; S- Satisfactory

The trainee shall be given the grade of —-Qc—A-—---



Please do give certain descriptive comments related to the trainee (if time permits)

o the above mentioned criteria of evaluation:
(he Ao He ot L% Ve Feanin o

LSV W*’*’VL O T _Qﬁ)\, Do,

L]

1. Any specific remarks related t

Nu/;/[/) C/\/\-UL ‘O\L: e

2. Any specific areas of improvement and suggestions:
Py Aaze d\-

3. Any further comments, please do

— N L —

For Contact: Dr. Charles Leon (F aculty facilitating field work) 9496545394, freharelsleon@gmail.com w
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MSW FOURTH SEMESTER FIELD WORK EVALUATION FORM 2015-16

Name of the social work trainee: ML AL Mot PORT R E K
Name of the Field work agency: & BRASTIRAN fQ aolcre (olil®y 9’{ J& (Lehk

Field Work Period : G| &) te L 4(s]e

SLno | Evaluation criteria ( tick the most appropriate) Excellent | Good Average | Satisfactory | Poor

Punctuality at work and attendance \/

Qver all knowledge of the subjects handled /

|
|

b)\ ) o

Tnitiative taken for independent action

Interest in assignments

Efficiency at work

Openness to ideas and challenges

AN

Originality in ideas and ability to implement it

ol | = o w»| &

Reliability and accountability towards tasks

Innovations in learning and practising e

assigned and executing the same.

10 Inter personal relationship ( interaction with

\

professionals and peers

11 Attitude towards hospitals and staff ( respect ' /
and courteous)

12 Involvement and commitment in performing ) /
the tasks

13 Leadership skills( motivation, goal oriented)

14 Communication skills and participation in

NN

group activity

15 Utilisation of hospital resources like library \/
and documentations etc.
16 Axtitude towards correction and emotional /
maturity

17 Case analytical skill and getting clarification

from the professionals

18 Interest in community engagement _ o /

19 Proactive approach required for this profession

20 Overall performance and professional /

development

Final grading: O- Outstanding; E- Excellent; AA- Above Average; A- Average; S- Satisfactory

The trainee shall be given the grade of -—AA—-—--



Please do give certain descriptive comments related to the trainee (if time permits)
1. Any specific remarks related to the above mentioned criteria of evaluation:
S‘ heo A PAVVSEIV C)\/\,’W\CQ_MAM'Q CAon b, 4K o 5
B Mf/m AN o Mo Bl P AP Y
s Codune g/\«e-w\p CAS¥1C el Daddhinn At

2. Any specific areas of improvement and suggestions:
. Y
B T e b
- _ bon ] =oDe

3. Any further comments, please do ;

— A s =

For Contact: Dr. Charles Leon (Faculty facilitating field work) 9496545394 frcharelsleon@gmail.com

ool
—]s]e
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MSW FOURTH SEMESTER FIELD WORK EVALUATION FORM 2015-16

Name of the social work trainee: MS’ . p &@"@N‘h

CAAR\ETION MEDICOL Col BLE ; /B lonsg

Name of the Field work agency:

Field Work Period : Gyl e 3 /I;;»f{ | 16

Skno | Evaluation criteria ( tick the most appropriate) Excellent | Good Average | Satisfactory | Poor

I Punctuality at work and attendance .

2 Qver all knowledge of the subjects handled

Initiative taken for independent action

Lsd

Interest in assignments

Efficiency at work

\/
Openness to ideas and challenges /

Originality in ideas and ability to implement it

Innovations in learning and practising

SRS

| el ~a| o W &

Reliability and accountability towards tasks

assigned and executing the same.

10 Inter personal relationship ( interaction with

professionals and peers

11 Attitude towards hospitals and staff ( respect

AR

and courteous)

12 Involvement and commitment in performing

the tasks

13 Leadership skills( motivation, goal oriented)

14 Communication skills and participation in

group activity

15 Utilisation of hospital resources like library

and documentations etc.

16 Attitude towards correction and emotional

R

maturity

17 Case analytical skill and getting clarification

from the professionals

19 Proactive approach required for this profession

\

20 Overall performance and professional

18 Interest in community engagement \/

development

Final grading: O- Outstanding; E- Excellent; AA- Above Average; A- Average; S- Satisfactory

The trainee shall be given the grade of -- A-A«- -----



Please do give certain descriptive comments related to the trainee (if time permits)

1. Any specific remarks related to the above mentioned criteria of evaluation:

0 B el N

W v\/«o-/ﬂ ,f aien sl P (QA\Y\/\:\\‘»«L«‘}W Brad, Bl

2. Any specific areas of improvement and suggestions:

Che Ao M,Ub-b C Yeweven AN A leodtneny  inba
MWW W M/dmu(&] ?obf ek | e Sy

3. Any further comments, please do :

,__]\“[/..-

For Contact: Dr. Charles Leon (Faculty facilitating field work) 9496545394; frchareisieon@gmail.cow
4 <
Pr SantaecH SN ENT
DeeT of Py chierTry
e, YBLiort ~637-0s




MSW FOURTH SEMESTER FIELD WORK EVALUATION FORM 2015-16

Name of the social work trainee: SHERIN WILFRED

Name of the Field work agency: KASTURBA HOSPITAL, MANIPAL

Field Work Period : 11™ April 2016 to 10™ May 2016
Skno | Evaluation criteria ( tick the most appropriate) Excellent | Good Average | Satisfactory | Poor
1 Punctuality at work and attendance /
2 Over all knowledge of the subjects handled "

3 Initiative taken for independent action
4 Interest in assignments
5 Efficiency at work
6 Openness to ideas and challenges /
7 Originality in ideas and ability to implement it
8 Innovations in learning and practising
9 Réliability and accountability towards tasks

assigned and executing the same.
10 Inter personal relationship ( interaction with

professionals and peers \/
11 Attitude towards hospitais and staff ( respect

and courteous) "
12 Involvement and commitment in performing

the tasks
13 Leadership skills( motivation, goal oriented)
14 Communication skills and participation in

group activity
15 Utilisation of hospital resources like library /

and documentations etc.
16 Attitude towards correction and emotional

maturity {/
17 Case analytical skill and getting clarification

from the professionals (/
18 Interest in community engagement v
19 Proactive approach required for this profession
20 Overall performance and professional

development [/
Final grading: O- Outstanding; E- Excellent; AA- Above Average; A- Average; S- Satisfactory
The trainee shall be given the grade of -——-----—---

g
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Lovola College, Thiruvananthapuram

EVALUATION OF THE CONCURRENT FIELD WORK

s Readiness and willingness to fearn and do thing

e Lfforts taken to accomplish the tasks given

o Creativity in organizing Programmes and involvernent in the field
o Attendance, Punctuality and Accountability

Commitment and teamwork needed for a social worket,

Marks Awarded Out of 28

/R
A3

Ms. Anju S _

Ms. Rehina M

Remarks:

@éﬂo of”hﬂ-“’"’ Ak coell .

Mectioe |

. Micnael CHIRAYATH

Seal

Scanned with tamScannt
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Dear AZETEY Supervisor,

indl) evaluate 'hff Pt‘ffﬂrmun'cc of the MSW students from the

your evaluation ol each cau@ldalc can be based on the followine Fog s

arks can be IvANR cach criteria and Kindly give the total mark ff;r “ &.| U”C”.“' Flve

A§25. Please keep this strictly contidential and send this along with L'K‘ Vcandidate
4 sealed cover onee they finish their block feld work inslm:n " e

Apency perspective

out
of the studen

in
& them 10 hand it over

(o me

I hank you for your co-operation,

$\0
,X;;juuxl L,

-

Francina P. X
Faculty in charge of the Field Practicum of MSW- CD
L.oyola College, Thiruvananthapuram.

EVALUATION OF THE CONCURRENT FIELD WORK

o Readiness and willingness to learn and do things

s Efforts taken to accomplish the tasks given

o Creativity in organizing Programmes and involvement in the field.
o Attendance. Punctuality and Accountability

o Commitment and teamwork needed for a social worker.

Marks Awarded Out of 25

Fr. Bobychan George gl )

e

Remarks:

.

gnature of Agency Supervisor
Seal
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Scanned with tamScannt
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Prascina It X

Faculty in charge of the Field Practicum of MSW e
1 ovola College, Thiravananthapuram

EVALUATION OF THE CONCI RRENT FIELD WORK

Criterin
o Readiness and willingness to learn and do things
o [Lifforts taken to accomplish the wsks given
«  Creativity in organizing Programmes and involvement in the field.
o Attendance, Punctuality and Accountabiliry

o Commitment and reamwork needed tora ¢ social worker

DEN JUBILEE
1 EBRATIONS

Marks Awarded Out of 23

"
Ms. Gn.whnm(mp\lm L~

L\hmnmndrm 2.9_‘__ -

Ms. Viswathy St
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Name and Signaturg of Agency Supervisor
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EVALUAT o
. K U'NCURRENT FIELD WORK

e Readiness and willingness 1 learn and do thi

« Lfforts taken to accomplish the mv‘.'(v‘ ,'( n. hings
» Creativity in organizing p el
o Atlendance, Punciuality
e Commitment and team

r‘ , [ LIS H 1
obrammes and involvement in the field.
and /\ccoumubmly

work needed for a social worker.

Marks Awarded Out of 25
Marks A

Ms. Prasieja JK 22 .

Mr, Susmit Thomas 17

‘ irst L [ ' cpe ' ts tried their
Remarks: [t was the first time to have intens from Loyola college. Both the studt?n i
A ic] ' it has Lo Improve .
best to achicve their goal, Ms. Prasicja was quite focused whereas Susmit has 1lo | c{;md et
. [ s increase this pe
The period of their internship was very short and I hope faculty can increase this p
interns a better exposurc.
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Name and Signature of Agency Supervisor
Mam\ed Gu,qit\

Seal

Scanned with CamScann



Name of the social work trainee: ANTALI_- u-s
NIMUANS ; Bomglogte

Name of the Field work agency:

4™ Apmﬂ ot o 4™ May <o(c .

MSW FOURTH SEMESTER FIELD WORK EVALUATION FORM 2015-16

Field Work Period
| Sk.no | Evaluation criteria ( tick the most appropriate) Excellent | Good Average | Satisfactory | Poor
1 Punctuality at work and attendance e
2 Over all knowledge of the subjects handled el
3 Initiative taken for independent action —
4 Interest in assignments "
5 Efficiency at work 1
6 Openness to ideas and challenges 1
7 Originality in ideas and ability to implement it -
8 Innovations in learning and practising [
9 Reliability and accountability towards tasks
assigned and executing the same. (.
10 Inter personal relationship ( interaction with L
professionals and peers
11 Attitude towards hospitals and staff ( respect L
and courteous)
12 Involvement and commitment in performing L
the tasks
13 Leadership skills{ motivation, goal oriented) .
14 Coemmunication skills and participation in 2
group activity 1
15 Utilisation of hospital resources like library M A
and documentations etc.
16 Attitude towards correction and emotional
maturity ]
17 Case analytical skill and getting clarification .
from the professionals "
18 Interest in community engagement "
19 Proactive approach required for this profession L
20 Overall performance and professional e
development {'/

Final grading: O- Outstanding: E- Fxcellent; AA- Above Average; A- Average; S- Satisfactory

The trainee shall be given the grade of ---A-A----




Loyola College of Social Sciences

(Affiliated to University of Kerala)
Sreekariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760

Email :lcsstvm®@asianetindia.comWeb : www loyolacollegekerala.edw.in

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criterion and kindly give the
total marks for each candidate out of 25. Please keep this strictly confidential and send this along with one of the
students in a sealed cover once they finish their Block Placement instructing them to hand it over to me.

Thanking you in anticipation,
Dr. Sabu P. Thomas S.J.

Faculty in charge of Field Work Practicum of MSW-CD
Loyola College, Thiruvananthapuram.

EVALUATION FO THE CONCURRENT FIELD WORK

Criteria
e Readiness and willingness to learn and do things
e [Efforts taken to accomplish the tasks given
e Creativity in organizing programmes and involvement in the field
e Attendance, Punctuality, and Accountability
e Commitment and teamwork needed for a social worker.

Marks Awarded out of 25

FR. ABHILASH K. SEBASTIAN ......57 ...

MS. ANJALIT.ML o T e e

MS. MEENU ROSE EBI 22
: MEENU ROSE EBl suvunue e ‘

MS. SANDRA GEORGE 2.2 Jf»_' ‘Qb ML‘PA y ,L;./))
= 19

Remarks:

PName and Signature of Agency Supervisor



Loyola College of Social Sciences

(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760
Email :lcsstvm@asianetindia.comWeb : www.loyolacollegekerala.edu.in

_f}(_:credited_}[}T‘mrﬂd“Cycle)_\_{_\.ﬁ_th a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criterion and kindly give the
totai marks for each candidate out of 25. Please keep this strictly confidential and send this along with one of the
students in a sealed cover once they finish their Block Placement instructing them to hand it over to me.

Thanking you in anticipation,

Al

Dr. Sabu P. Thomas S.J.
Faculty in charge of Field Work Practicum of MSW-CD
Loyola College, Thiruvananthapuram.

EVALUATION FO THE CONCURRENT FIELD WORK

Criteria
e Readiness and willingness to learn and do things
e FEfforts taken te accomplish the tasks given
e Creativity in organizing programmes and involvement in the field
e Attendance, Punctuality, and Accountability
e Commitment and teamwork needed for a social worker.

Marks Awarded out of 25

MS. ARCHANA LOUIS ... 25t e,

MS. NAJIIMA T.R. veoneee. P

Remarkss Thar  drorivees  werne. cousleous , awgu 1% L ook
Leosn %Lé. weme, etnict withs Hf\:vms—a/lue/sawa
0102{'“249 e Aipei e ounoQ C\/W"?;"OM \M"x“}m;aX/va-

Name and Signg,t-m;emﬁggency Supervisor
/ W,

A N
<\
y ALY '3\%!\.

2RO AUNRY JoPW



Loyola College of Social Sciences
(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax: 91-471-2591760
Email -lcsstvm@asianetindia.comWeb : www.loyolacollegekerala.edu.in

‘Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scaleat A Grade in 2014, NAAC

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criterion and kindly give the
total marks for each candidate out of 25. Please keep this strictly confidential and send this along with one of the
students in a sealed cover once they finish their Block Placement instructing them to hand it over to me.

Thanking you in anticipation,

A gt O

Dr. Sabu P. Thomas S.J.
Faculty in charge of Field Work Practicum of MSW-CD
Loyola College, Thiruvananthapuram.

EVALUATION FO THE CONCURRENT FIELD WORK

Criteria _
- - . ‘/
s Readiness and willingness to learn and do things R
e Efforts taken to accomplish the tasks given S
e Creativity in organizing programmes and involvement in the field <
e Attendance, Punctuality, and Accountability T
<

e Commitment and teamwork needed for a social worker.

Marks Awarded out of 25

MS. P.J. NANDITHA ....... 29 ....... 7

MS. SUNITHAKUMARI M.S. ....... ‘Q’b .......

Remarks:

% Aot Kae ia@u«f loue o poon
&mﬁ neesly, ﬂ@% o L dews
2?,; Wf Py ;—ww&fweaém




Loyola College of Social Sciences

(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760
Email :Icsstvm@asianetindia.comWeb : www.loyolacollegekerala.edu.in

Accredited (Third Cycle) _with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAg a vy " oI

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criterion and kindly give the
total marks for each candidate out of 25. Please keep this strictly confidential and send this along with one of the
students in a sealed cover once they finish their Block Placement instructing them to hand it over tc me.

Thanking you in anticipation,

Dr. Sabu P. Thomas S.J.

Faculty in charge of Field Work Practicum of MSW-CD
Loyola College, Thiruvananthapuram.

EVALUATION FO THE CONCURRENT FIELD WORK

Criteria
e Readiness and willingness to learn and do things 5
e Efforts taken to accomplish the tasks given 3
e Creativity in organizing programmes and involvement in the field 5
e Attendance, Punctuality, and Accountability =
e Commitment and teamwork needed for a social worker. 5

Marks Awarded out of 25 249

NAE. Sajifi M ssssssisssssnssssniossissssss
Remarks: His g}éy‘bﬂg ol <o ([eavin w~oYe 1S w\/\aA“ defnes
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Name and Signature of Agency Supervisor



(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91 -471-2591018, 2592059, Telefax : 91-471-2591760
Email lcsstym@aslanetindia.comWeb : mjgy_qlxnﬂmhﬂh&dn.m

!’//’ Loyola College of Social Sciences

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL
Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criteria and kindly give
the total mark for each candidate out of 25. Please keep this strictly confidential and send this along with one
of the students in a sealed cover once they finish their block field work instructing them to hand it over to me.

Thank you for your co-operation,

" fRansl=n
Francina P. X
Faculty in charge of the Field Practicum

EVALUATION OF THE CONCURRENT FIELD WORK

Criteria
e Readiness and willingness to learn and do things
o Efforts taken to accomplish the tasks given
e Creativity in organizing Programmes and involvement in the field.
e Attendance, Punctuality and Accountability
e Commitment and teamwork needed for a social worker.
Marks Awarded Out of 25
e Ms. Ashiely S James s
C « Ms NajimaTR 24
e Mr. Mathewskutty Sunny Vs 2

Remarks: Al Nover shudents showned tafed» MWVt amandt O

Ao A The W . Thov rwcu«u\ Ws  weheebde
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'// Loyola College of Social Sciences

/ (Affiliated to University of Kerala)
. Sreckarlyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760
Email :lcsstvym@asianctindia.comWeb : www.loyolacollegekerala.edu.in

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale atA gi_rraQeA Ip 2014, NAAC _

CONFIDENTIAL
Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your
evaluation of each candidate can be based on the following five criteria. Five marks can be
given to each criteria and kindly give the total mark for each candidate out of 25. Please keep
this strictly confidential and send this along with one of the students in a sealed cover once
they finish their block field work instructing them to hand it over to me.

Thank you for your co-operation,
xgcuug N
e
Dr. Francina P. X

Faculty in charge of the Field Practicum
Loyola College, Thiruvananthapuram.

EVALUATION OF THE CONCURRENT FIELD WORK

Criteria
e Readiness and willingness to learn and do things
e Efforts taken to accomplish the tasks given
e Creativity in organizing Programmes and involvement in the field.
e Attendance, Punctuality and Accountability
¢ Commitment and teamwork needed for a social worker.

Marks Awarded Out of 25

e Ms. Ashly G S 2)

e Ms. Gayathri P Nair 2 E[

e Mr. Jithin Rodrigues 2%

Remarks: /P4 ‘? o (’\AWM WU J\ HOPI COMMUNITY, | :\L._\?S
AL/

M ~esiclobied oihabvms ] Phpe v ZAAY

Name and Signature of Agency Super

dmin stratgf Q. —




Loyola College of Social Sciences

(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760
Email :lcsstvm@aslanetindia.comWeb : www.loyolacollegekerala.edu.in

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Snr:iale atA (i',",’,??.!'_'_z,_OI,“LNAf_c_ -

CONFIDENTIAL
Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your
evaluation of each candidate can be based on the following five criteria. Five marks can be
given to each criteria and kindly give the total mark for each candidate out of 25. Please keep
this strictly confidential and send this along with one of the students in a sealed cover once
they finish their block field work instructing them to hand it over to me.

Thank you for your co-operation,

S L
Dr. Francina P. X
Faculty in charge of the Field Practicum
Loyola College, Thiruvananthapuram.

EVALUATION OF THE CONCURRENT FIELD WORK

Criteria
e Readiness and willingness to learn and do things
e Efforts taken to accomplish the tasks given
e Creativity in organizing Programmes and involvement in the field.
¢ Attendance, Punctuality and Accountability
¢ Commitment and teamwork needed for a social worker.
Marks Awarded Qut of 25

e Ms. Aswathy Ponnachan g ?2
e Ms. Riya K. Aniyan 3) g

e Mr. Akshay Kishore ﬁ ﬁ

e Fr. Vineeth Benedict L. a 'g
Remarks:
Name and SignatuMervisor
- WAYANAD SOCIAL SERVICE SOCIETY .
For WA A ANANTHAVADY _ Seal

Assoclate Director



(Affiliated to University of Kerala)

sreckariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefay : 91-471-2591760
Email :Icsstvm@aslanetindia.comWeb : www.loyolacollegekerala.edu.in

%7/7 Loyola College of Social Sciences

A;crgd]led (Thlrd Cycle) with a CGPA of 3.72 on Four Point chlg atA Grade‘ in 2014, NAAC

ONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your
evaluation of each candidate can be based on the following five criteria. Five marks can be
given to each criteria and kindly give the total mark for each candidate out of 25. Please keep
this strictly confidential and send this along with one of the students in a sealed cover once
they finish their block field work instructing them to hand it over to me.

Thank you for your co-operation,

Dr. Francina P. X
Faculty in charge of the Field Practicum
Loyola College, Thiruvananthapuram.

EVALUATION OF THE CONCURRENT FIELD WORK

Criteria

Readiness and willingness to learn and do things

Efforts taken to accomplish the tasks given

Creativity in organizing Programmes and involvement in the field.
Attendance, Punctuality and Accountability

Commitment and teamwork needed for a social worker.

Marks Awarded Out of 25

Ms. Athira Wilson Q Z?
Ms. Bushra S 02 0

Br. Nibin Mathews 0‘2, o]
Mr. Tison Thomas Ju ‘
Remarks:

Name and Signature of Agency Supervisor

aD"'}v\‘ KO%M - Seal
51



Loyola College of Social Sciences

(Affiliated to University of Kerala)
Sreekariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760

Email :Icsstvym@asianetindia.comWeb : www.loyolacollegekerala.edu.in

Accrecﬂtqegq('?r_hiirggygle) yvlt_h a CGPA of 3.72 on Four Point Scale atA Grade in 2014, NAAC

—

CONFIDENTIAL
Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your
evaluation of each candidate can be based on the following five criteria. Five marks can be
given to each criteria and kindly give the total mark for each candidate out of 25. Please keep
this strictly confidential and send this along with one of the students in a sealed cover once
they finish their block field work instructing them to hand it over to me.

Thank you for your co-operation,

Dr. Fran.cma P.X . ' RIVANDRUM
Faculty in charge of the Field Practicum IN-695017

Loyola College, Thiruvananthapuram.

EVALUATION OF THE CONCURRENT FIELD WORK

Criteria
e Readiness and willingness to learn and do things
¢ Efforts taken to accomplish the tasks given
e Creativity in organizing Programmes and involvement in the field.
e Attendance, Punctuality and Accountability
¢ Commitment and teamwork needed for a social worker.
Marks Awarded Out of 25
/
e Ms. MARIA TERES SEBASTIAN. ___ R3 /5
(
Remarks:

il S
VISHNU: PR , (&U-C NM:L‘N»‘
Name and Signature of Agency Superwi

AT

SW“



(Affillated to University of Kerala)
Sreckariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760

Email :lcsstym@asianetindia.comWeb : www.loyolacollegekerala.edu.in
Afci‘ff’,‘,t?q_(‘(h'fd Cycle) with a CGPA of 3.72 on Four Polint Scale at A Grade in 2014, NAAC

%’/// Loyola College of Social Sciences
e

ONFIDENTIAL
Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your
evaluation of each candidate can be based on the following five criteria. Five marks can be
given to each criteria and kindly give the total mark for each candidate out of 25. Please keep
this strictly confidential and send this along with one of the students in a sealed cover once
they finish their block field work instructing them to hand it over to me.

Thank you for your co-operation,

Dr.:cir;%rflﬁjf;’

Faculty in charge of the Field Practicum
Loyola College, Thiruvananthapuram.

EVALUATION OF THE CONCURRENT FIELD WORK

Criteria
¢ Readiness and willingness to learn and do things
* Efforts taken to accomplish the tasks given
* Creativity in organizing Programmes and involvement in the field.
* Attendance, Punctuality and Accountability
e Commitment and teamwork needed for a social worker.
Marks Awarded Out of 25

e Ms. Meenu Mariyam Lal 2‘_{ %)
e Ms. Ashwini Prasad QJ_-' v S

e Ms. Meera John 2‘_-_( . 5

Remarks: w'(-quq\_ \/OU\ we Cornmot db . ,_m«-\s Connol; oo
\ ey 05‘5'] G AU S
fhadve st (e, & Name and Signature of Agency, /‘Xﬁ 5
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/A Loyola College of Social Sciences

(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-69%5 017, Kerala, India

Telephones: 401471 2591018, 2592059, Telefax 914712591760
Email Jesstym@asianetindia comWeb - www, loyoiacollegekerala.edu.in

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL
Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your
evaluation of each candidate can be based on the following five criteria. Five marks can be
given to each criteria and kindly give the total mark for each candidate out of 25. Please keep
this strictly confidential and send this along with one of the students in a sealed cover once
they finish their block field work instructing them to hand it over to me.

Thank you for your co-operation, ,'-v 7\

/ TRIVANDR

A R oA

Dr. Francina P. X \) P - 695 ’/
Faculty in charge of the Field Practicum \" ),
Loyola College, Thiruvananthapuram.

EVALUATION OF THE CONCURRENT FIELD WORK

Readiness and willingness to learn and do things

Efforts taken to accomplish the tasks given

Creativity in organizing Programmes and involvement in the field.
Attendance, Punctuality and Accountability

Commitment and teamwork needed for a social worker.

Marks Awarded Out of 25

e Ms.. Sandra Johnson cQ 0
® Ms. Dency Mary Reji o0

e Ms. Silpa Karthik

_—:w_ i< oo oo Lol well .
Remarks; 7n Jk ﬁf\ﬁ@w /Jz[ma,[ /A»U

&y. /(/zmg /‘(4-%“‘

Name and Signature of Agency Supervisor

Seal




(Affiliated to University of Kerala)

Sreckariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax:91-471-2591760
Email :Icsstvm@asianetindia.comWeb : www.loyolacollegekerala.edwin

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

%{/5 Loyola College of Social Sciences

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your
evaluation of each candidate can be based on the following five criteria. Five marks can be
given to each criteria and kindly give the total mark for each candidate out of 25. Please keep
this strictly confidential and send this along with one of the students in a sealed cover once
they finish their block field work instructing them to hand it over to me.

Thank you for your co-operation,

PV U B
Drgm

Faculty in charge of the Field Practicum
Loyola College, Thiruvananthapuram.

EVALUATION OF THE CONCURRENT FIELD WORK

Criteria

Readiness and willingness to learn and do things

Efforts taken to accomplish the tasks given

Creativity in organizing Programmes and involvement in the field.
Attendance, Punctuality and Accountability

Commitment and teamwork needed for a social worker.

Marks Awarded Qut of 25

® Ms. Anju Cerin Mathew 23
® Ms. Anna George K o3

® Ms. Dona Maria Kuriakose &3

Remarks: | ﬁf- Sféu.‘: ' PQ (‘-,—‘:

me and Signature of Agency Supervisor

Seal



gl/// Department of Social Work

Loyola College of Social Sciences
Sreekariyam, Thiruvananthapuram — 695017, Kerala, India
Tel: +91-471-2591018, 2592059, Fax: +91-471-2591760

M.S.W. Sem-3 FIELD WORK EVALUATION FORMAT

Name of Trainee: Angel Babu Period of Evaluation: 23" Nov to 5" Dec 2020
Name of Course: MSW 3™ Sem.

Name of Organisation/Agency: Bethsada

Hospital, Vengola PO, Perumbavoor, Ernakulam

Sl Tick () in the appropriate column against each item Excellent Above Average Below | Unsatis-
No average average | factory
1 Punctuality (being on time for clinical work, training v
" | programmes, other activities of the agency)
5 Punctuality at work (meeting deadlines regarding written v
" | work, documentation, assignments)
3 Interest in assignments (interest in topics dealt with and v
" | level of persistence in learning)
4. | Initiative (level of initiative taken for independent action) \'
5 Efficiency at work(decision-making and tackling situations v
" | in a competent manner)
6 Openness to ideas (response to supervision, and v
" | willingness to incorporate suggestions and corrections)
7 Innovation (originality of ideas and ability to implement v
" | the same in work context)
Reliability and Accountability(ability to complete
8. | assigned tasks efficiently and execute commitments \'
responsibly)
9 Attitude towards hospital/agency staff(courteousness v
" | and respect)
10 Inter-personal relationships(interaction with v
" | professionals and peers)
Involvement (involvement in the activities assigned,
11. | presentations, IEC, patient/bystander psycho-education, '
training programmes etc.)
12 Cohesiveness(ability to work and contribute in a team v
" | oriented environment)
13 Leadership Skills(ability to motivate team-mates and v
" | guide them effectively toward the desired goal)
Overall knowledge of subjects handled
14. | (comprehension and insight into specialization; ability to \'
Integrate theory and practice)
15 Utilizationof Potential (ability of working up to fullest v
" | potential and capability)
16.

Overall Professional development \J PeEF-2012, Sonny J?se




EVALUATION OF BLOCK FIELD WORK 2020

Criteria

e Readiness and willingness to learn and do things
e Efforts taken to accomplish the tasks given

Creativity in organizing nrogrammeas and involvement in the field,

o Attendance, Punctuality and Accountability.

e Commitment and teamwork needed for a social worker.

Marks Awarded Out of 25

1. Ms. Amritha V.S 22 Marks
2. Ms. Arya Ghosh A. o3 Marks
3. Ms. Aswani Vikraman 22 Marks
4. Ms, Kesivamol Mathew oo Marks _ i S
5. Ms. Raeya Stanly 21 Mavks

. SISTRICT CHILD PROTECTION OFF!™"
Name of the Agency Supervisor U\THIRWAN ANTHAPURAN-12
N

Signature




Department of Social Work

Loyola College of Social Sciences
Sreekariyam, Thiruvananthapuram — 695017, Kerala, India

Tel: +91-471-2591018, 2592059, Fax: +91-471-2591760

M.S.W.Sem-3 FIELDWORK EVALUATION FORMAT

Name of Trainee: AnanthuBL
Name of Course: M.S.W.S;
Name of Organization/Agency: MAXMINDS

Period of Evaluation: Nov/ Dec: 2020

SI.No Tick (1) in the appropriate column against each item ‘ Excellent a::::e Average :f:'r::e Ufnsatls-
1. Punctuality (being on time for clinical work, training: ’
programmes, other activities of the agency) v’
2. Punctuality at work (meeting deadlines regarding written )
work, documentation, assignments) vV’
3. Interest in assignments (interest in topics dealt with and Y
level of persistence in learning)
4, Initiative (level of initiative taken for independent action) v
5. Efficiency at work(decision-makingand tackling situations
in a competent manner) v
6. Openness to ideas (response to supervision, and
willingness to incorporate suggestions and corrections) \/
Ve Innovation (originality of ideas and ability to implement
the same in work context) v’
8. Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments 3
responsibly) v’
9. Attitude towards hospital/agency staff(courteousness '
and respect) \/ \
10. Inter-personal relationships(interaction with
professionals and peers) v’
131. Involvement(involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, / '
training programmes etc.)
12. Cohesiveness(ability to work and contribute in a team
oriented environment) v
13, Leadership Skills(ability to motivate team-mates and
guide them effectively toward the desired goal) ¥
14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to -
Integrate theory and practice)
15. Utilizationof Potential (ability of working up to fullest 2
potential and capability) v’
16. Overall Professional development 5

PeEF-2012, Sonny Jose




Specific remarks with respect to items(1-16) mentioned above:

Coote! Moo nioiind '~ gypedei & M(,/QQQM

Specific areas/suggestions for Candidate’s improvement:

W (4 é/ C%) WV 2 ige/ ;/M’)/b¢.c;t/ %wa/@gé/ ! g

‘/ygﬂpyqé Ve A’y /.(/Acd"

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (consultsonny@yahoo.com, +91989536053)

% PeEF-2012, Sonny Jose



Department of Social Work

Loyola College of Social Sciences
Sreekariyam, Thiruvananthapuram — 695017, Kerala, India

Tel: +91-471-2591018, 2592059, Fax: +91-471-2591760

M.S.W.Sem-3 FIELDWORK EVALUATION FORMAT

Name of Trainee: Ann Mary Saji Jacob
Name of Course: M.S.W.S;
Name of Organization/Agency: MAXMINDS

Period of Evaluation:

Nov / Dec: 2020

Sl.No Tick () in the appropriate column against each item Excellent a::::e Average a:l;:e Ufnsatis-
1. Punctuality (being on time for clinical work, training
programmes, other activities of the agency) il
2 Punctuality at work (meeting deadlines regarding written
work, documentation, assignments) -
3. Interest in assignments (interest in topics dealt with and
level of persistence in learning) =i
4, Initiative (level of initiative taken for independent action) i
5 Efficiency at work{decision-makingand tackling situations
in a competent manner)
6. Openness to ideas (response to supervision, and 7
willingness to incorporate suggestions and corrections)
7. Innovation (originality of ideas and ability to implement :
the same in work context) -l
8. Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments -
responsibly)
9. Attitude towards hospital/agency staff{courteousness o
and respect)
10. Inter-personal relationships(interaction with
professionals and peers) -/
11. Involvement(involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education,
training programmes etc.) &
12. Cohesiveness(ability to work and contribute in a team
oriented environment) il
13. Leadership Skills(ability to motivate team-mates and
guide them effectively toward the desired goal) ol
14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to e
Integrate theory and practice)
15. Utilizationof Potential (ability of working up to fullest
potential and capability) - <in
16. Overall Professional development 7

PeEF-2012, Sonny Jose




Specific remarks with respect to items(1-16) mentioned above:

Coulel bbe Mane lnnoua;@fue-

Specific areas/suggestions for Candidate’s improvement:

/\[eeo( Ao fMFJLoue '”/LEO«A?'”CCVO I(Dow(eoﬁe

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (consultsonny@yahoo.com, +91989536053)

T [ % PeEF-2012, Sonny Jose




EVALUATION OF BLOCK FIELD WORK

Name: Ms . ,ﬁﬁ,m //é,aj

= % V’Mwéw/m Qj’oa,&/ Seacree Y
SL Criteria 112 ]34 S | Total
No
1) |Readiness and willingness to learn and
do things .L/

2) | Efforts taken to accomplish the tasks |
given | 4

3) | Creativity in organizing programme and 5—
involvement in the field

4) | Attendance, Punctuality and 5
accountability.

5) | Commitment and teamwork needed for

a social worker

A

22

:

-4

SDEC 2020

o

Name of Agency S’upewisor.%ﬂiﬁ.&... Mt@/

Signature .. FZE0L

Administrative Ofﬁ
Trivandrum social
Archbishop's Hous

cer '
service Society

e Compou

Thiruvananthapuram -

M




EVALUATION OF THE CONCURRENT FIELD WORK .
Name of the Agency @UM«V&'W@@M qi(/)’ v ek

- —
Criteria 050%’2’% :

Score Total
Max.5 (25)

1) | Readiness and willingness to
learn and do things

2) | Efforts taken to accomplish
the tasks given

3) | Creativity in  organizing
Programmes and involvement
in the field.

4) | Attendance, Punctuality and
Accountability

5) | Commitment and teamwork
needed for a social worker.

%\Wb\\b&s\

Marks Awarded Out of 25
Name : MS%G?AO:?L ‘
Remarks:
Name and Signature of Agency Supervisor : Wﬂ%
inistrative Officer
mndrum Social Service Society
Seal Archbishop’s House
Thiruvananthapuram -




Department of Social Work

Loyola College of Social Sciences
Sreekariyam, Thiruvaranthapuram — 695017, Kerala, India
Tel: +91-471-2591018, 2592059, Fax: +9 1-471-2591760

EVALUATION OF BLOCK FIELD WORK FOR MSW SEM-IV DECEMBER 2020

Criteria Marks 1-5
Readiness and willingness to learn and do things Lf
Efforts taken to accomplish the tasks given L!
Creativity in organizing programmes and involvement in the field. 3
Attendance, Punctuality and Accountability. 5
Commitment and teamwork needed for a social worker. 2
Marks Awarded out of 25 { ?

Sladent Name - As caant \Jikaaman
M3

Name of the Agency Supervisor: Shamnad V A

Agency: District Probation office, Ernakulam

Signature : Ml

B {‘ “Sera o) Vs
DISTRICT PROBATION OFFICEE?. GR.1
ERNAKULAM, KOCHL - 3




EVALUATION OF THE CONCURRENT FIELD WORK
Name of the Agency : ?@WMﬁ&M ﬁUYWCX

Criteria
Score Total
Max.5 (25)
1) | Readiness and willingness to
learn and do things 4‘
2) | Efforts taken to accomplish
the tasks given 5
3) |Creativity in  organizing
Programmes and involvement 4_
in the field.
4) | Attendance, Punctuality and
Accountability 5
5) | Commitment and teamwork
needed for a social worker. 5 2{3 .
Marks Awarded Out of 25

Name : /\761954./%%%% .

- Remarks:

Name and Signature of Agency Supervisor : M

Seal

6/6/2/)2/0

Administrative O
Trivandrum Socia

Officer

| Service Society

Archbishop's House C
Thiruvananthapuram -

[

)
|
!

>
[
| ol

e‘spcu%c |
8

&)
\%lﬂ*




EVALUATION OF BLOCK FIELD WORK

Nome: ,‘9
Agency : W% nga,a/ Qﬁe/u/éc@ qiéuél

SL Criteria Total
No -
1) | Readiness and willingness to learn and

do things {

2) | Efforts taken to accomplish the tasks

given . ;f'

3) | Creativity in organizing programme and

involvement in the field 41:'
4) | Attendance, Punctuality and
accountability. 5
5) | Commitment and teamwork needed for |
a social worker ’éL 2 2

Name of Agency Supervisor.....l. .00 0 D0 0L L LA

Signature . M%

Administrative Officer

Trivandrum Social Service Society

Compoun
Archbishop’s House
Thnruvananthapuram— 695003




Department of Social Work

Loyola College of Social Sciences
Sreekariyam, Thiruvananthapuram — 695017, Kerala, India
Tel; +93-471-2591018, 2592059, Fax: +91-471-2551760

M.S.W.Sem-3 FIELDWORK EVALUATION FORMAT+

Name of Trainee: Grace M Leghu

Name of Course: MSW 3 Sem.

Name of Organisation/Agency: Bethsada
Hospital, Vengola PO, Perumbavoor, Ernakulam
Period of Evaluation: 23~ Nov to 5" Dec 2020

3. Tick () in the appropriate column against each item Excellent ROV e NERE el Sosatls

No average e average | -factory

1. | Punctuality (being on time for clinical work, training g
programmes, other activities of the agency)

2. | Punctuality at work (meeting deadlines regarding written J
work, documentation, assighments)

3. | Interest in assignments (interest in topics dealt with and v
level of persistence in learning)

4. | Initiative (level of initiative taken for independent action) )

5. | Efficiency at work{decision-makingand tackling situations y
in a competent manner)

6. Openness to ideas (response to supervision, and v
willingness to incorporate suggestions and corrections)

7. | Innovation (originality of ideas and ability to implement v
the same in work context)

8. | Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments v
responsibly)

9. | Attitude towards hospital/agency staff(courteousness J
and respect)

10 | Inter-personal relationships(interaction with v

! professionals and peers)

11 | Involvement(involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, v
training programmes etc.)

12 | Cohesiveness(ability to work and contribute in a team "

. oriented environment)

13 | Leadership Skills(ability to motivate team-mates and J

: guide them effectively toward the desired goal)

14 | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to v
Integrate theory and practice)

15 | Utilizationof Potential (ability of working up to fullest i

. potential and capability)

16 | Overall Professional development

v PeEF-2012, Sonny JcPse




Department of Social Weork

Loyola College of Social Sciences
. Sreekartyani: Thiruvananthapuram — 695017, Kerala, India
el £91-471-2501018, 2592059, Fax: +91-471-2591760

EVALUATION OF A,LQQ_@;AE;LQE@_Q&:EQ&E@;BJQ;MLAn_ ER 2020

" Criteria ~=q 7 BN Tﬂna}ig"{sﬁ
i"'féggdma* wilingness to learn and do things hHT#dEJFW
E“’E‘%éé?té'taken o accomplish the tasks given ‘_ﬁ :-.i‘""”"”

L  Creativity in organizing programmes and involvement in the ﬁ_éid.——l _ e
" Allendance, Punciuality and Accoun@Otly: E a}__j
Commitment and teaf\iffrj _n_eeﬁade_fi f_ot a_SQc?ia[wor%(?r: n ? 5
Marks Awarded out of 25

T__,,,_._.,_____—___.ﬁ__
{
i
|
L S

Name of the siudent: Grace M Leghu
Name of the Agency Supervisor: Abeen AC
Agency: District Pr bation office, Pathanamthitta

Signature




EVALUATION OF BLOCK FIEL.D WORK

Name: ﬁ JW’L&_S’ (—) JA/}?’!)@&?

Agency : 77 WJ/M%{//W Q@a_@/ Wﬁi oﬁé

Total g

Sl Criteria <
No
1) | Readiness and willingness to learn and
do things 5
2) | Efforts taken to accomplish the tasks
given ,ﬁ/—
3) | Creativity in organizing programme and
| involvement in the field j/"
4) | Attendance, Punctuality and CE
accountability.
5) | Commitment and teamwork needed for

a social worker

Administrative Officer

Trivandrum Social Service Socisty
Archbishop's House Compound
Thiruvananthapuram 695003



gl/// Department of Social Work

Loyola College of Social Sciences

Sreekariyam, Thiruvananthapuram — 695017, Kerala, India
Tel: +91-471-2591018, 2592059, Fax: +91-471-2591760

M.S.W.Sem-3 FIELDWORK EVALUATION FORMAT*

Name of Trainee: Jayasree M

Name of Course: MSW 3™ Sem.

Name of Organisation/Agency: Bethsada
Hospital, Vengola PO, Perumbavoor, Ernakulam

Period of Evaluation:

23" Nov to 5" Dec 2020

Sl Tick () in the appropriate column against each item Excellent Above Average Below | Unsatis-

No average average | factory

1. | Punctuality (being on time for clinical work, training v
programmes, other activities of the agency)

2. | Punctuality at work (meeting deadlines regarding written v
work, documentation, assignments)

3. | Interest in assignments (interest in topics dealt with and v
level of persistence in learning)

4. | Initiative (level of initiative taken for independent action) '

5. | Efficiency at work(decision-makingand tackling situations v
in a competent manner)

6. | Openness to ideas (response to supervision, and v
willingness to incorporate suggestions and corrections)

7. | Innovation (originality of ideas and ability to implement v
the same in work context)

8. | Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments '
responsibly)

9. | Attitude towards hospital/agency staff(courteousness v
and respect)

10. | Inter-personal relationships(interaction with v
professionals and peers)

11. | Involvement(involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, Vv
training programmes etc.)

12. | Cohesiveness(ability to work and contribute in a team v
oriented environment)

13. | Leadership Skills(ability to motivate team-mates and v
guide them effectively toward the desired goal)

14. | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to \'
Integrate theory and practice)

15. | Utilizationof Potential (ability of working up to fullest v
potential and capability)

16. | Overall Professional development

v PeEF-2012, Sonny Jose




Specific remarks with respect to items(1-16) mentioned above:

Specific areas/suggestions for Candidate’s improvement:

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (consultsonny@yahoo.com, +91989536053)

PeEF-2012, Sonny Jose



EVALUATION OF BLOCK FIELLD WORK
Name: _S5-7. fg_g mm ..%_Siebe
Agency s 4-) VW&(/)’)’) 050006?-/ W &O‘XIZ‘

SL Criteria Total
. No
1) |Readiness and willingness to learn and
do things x/'

2) | Efforts taken to accomplish the tasks

iven ‘ ;

3) | Creativity in organizing programme and ;
involvement in the field AL
4) | Attendance, Punctuality and
accountability. 5
5) | Commitment and teamwork needed for |
a social worker 5 2 2

Name of Agency SupervisorW..W
M ¥4
Signature .3¥7-

5DEC 2020

-------------------------------------

Administrative Officer

Trivandrum Social Service Society
e Archbishop’s House Compound

SESTD, N Thiruvananti'lapuram 695003



gl/// Department of Social Work

Loyola College of Social Sciences

Sreekariyam, Thiruvananthapuram — 695017, Kerala, India
Tel: +91-471-2591018, 2592059, Fax: +91-471-2591760

M.S.W.Sem-3 FIELDWORK EVALUATION FORMAT*

Name of Trainee: Mohammed Sahal M |
Name of Course: MSW 3" Sem.

Period of Evaluation:

Name of Organisation/Agency: Bethsada Hospital, Vengola PO, Perumbavoor, Ernakulam

23" Nov to 5" Dec 2020

Sl Tick (i) in the appropriate column against each item Excellent Above Average Below | Unsatis-

No average average | factory

1. | Punctuality (being on time for clinical work, training v
programmes, other activities of the agency)

2. | Punctuality at work (meeting deadlines regarding written y
work, documentation, assignments)

3. | Interest in assignments (interest in topics dealt with and y
level of persistence in learning)

4. | Initiative (level of initiative taken for independent action) \'

5. | Efficiency at work(decision-making and tackling situations v
in a competent manner)

6. | Openness to ideas (response to supervision, and v
willingness to incorporate suggestions and corrections)

7. | Innovation (originality of ideas and ability to implement v
the same in work context)

8. | Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments \'
responsibly)

9. | Attitude towards hospital/agency staff(courteousness v
and respect)

10. | Inter-personal relationships(interaction with v
professionals and peers)

11. | Involvement(involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, \
training programmes etc.)

12. | Cohesiveness(ability to work and contribute in a team v
oriented environment)

13. | Leadership Skills(ability to motivate team-mates and v
guide them effectively toward the desired goal)

14. | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to \'
Integrate theory and practice)

15. | Utilizationof Potential (ability of working up to fullest v
potential and capability)

16. | Overall Professional development v

PeEF-2012, Sonny Jose




Department of Social Work

Loyola College of Social Sciences
Sreekariyam, Thiruvananthapuram — 695017, Kerala, India
Tel: +91-471-2591018, 2592059, Fax: +91-471-2591760

Specific remarks with respect to items(1-16) mentioned above:

Specific areas/suggestions for Candidate’s improvement:

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (consultsonny@yahoo.com, +91989536053)



Department of Social Work
Loyola College of Social Sciences
Sreekarivam, Thiryvananthapuram ~H35017, Kerala, India

Tal: +91-471-2591018, 2592059, Fax: +51-471-2581760

M.S.W.Sem-3 FIELDWORK EVALUATION FORMAT

Name of Traines: NEHAJOSEPH
Name of Course: M3 W.S;
Name of Organization/Agency: MAXMINDS

period of Evaluation: Nov / Dec: 2020

o T b : S e s Above ; Below | Unsatis-
Si.No | Tick () in the appropriate column against each item Excelient Sk | Average ol g vl
v Punctuality (being on time for clinical work, training
programmes, other activities of the agercy) s
i Punctuslity at work {meeting deadlines regarding written
work, documentation, assignments) il
= Interest in ussignments {interest in topics dealt with and
{evel of persistence in learning) -
4. Initiotive {level of initiative taken for Independent action} e
5. Efficiency at workidecision-makingand tackling situations
in 3 competent manner) _ i
8. Openness to ideas {response 1o SUperv ision, and
willingness to incorporste ﬁaggastmm and corrections} b
7 innovation loriginality of ideas and ability to implement
: the same In work context) B i
8. | Reliobility and Mwmtﬁwfw{abmy to complete
assigned tasks efficiently and execute commitments :
responsibly} #
= Attitude towards hosphul/egenty stofflcourteousness
5 and respect) =
18 initer-personal relationships(interaction with
professionals and peers) i
p i ivolvement|{involvement in the activities assigned,
presentations, [EC, patient/bystander psycho-education, P
| training programmes etc) i W
1Z. cohesivenessiability to work and contribute in a team
. oriented environment) e i
i3, Leadership Skilis{ability to motivate tear-mates and e
guide them effectively toward the desired goal)
12, | Dverall knowledge of subjects handled
{comprehension and insight into specialization; ability to e
integrate theory and practice) Ealn
1% titilizotionof potential {ability of war&mg up o fullest
B | potential and capability) ke .
16. Overall Professional development :

A% o

PeFF-20112, Sonny Jose



Department of Social Work
Loyola College of Social Sciences

Sreekarivam, Thiruvananthapuram — 695017, Kerala, India
Tel: +81-471-2591018, 2592059, Fax: +91-471-2591760

M.S.W.Sem-3 FIELDWORK EVALUATION FORMAT =

Name of Trainee: Priya V Ninan

Name of Course: MSW 37 Sem.

Name of Organisation/Agency: Bethsada
Hospital, Vengola, Ernakulam

Period of Evaluation: 23+ Nov to 5* Dec 2020

Sl.No Tick () in the appropriate column against each item Excellent g Average Lshi AR
average average factory

1. Punctuality (being on time for clinical work, training J
programmes, other activities of the agency)

2. Punctuality at work (meeting deadlines regarding written J
work, documentation, assignments)

3. Interest in assignments (interest in topics dealt with and J
level of persistence in learning)

4, - Initiative (level of initiative taken for independent action) \

5. Efficiency at work(decision-makingand tackling situations ¥
in a competent manner)

6. Openness to ideas (response to supervision, and v
willingness to incorporate suggestions and corrections)

7. Innovation (originality of ideas and ability to implement v
the same in work context)

8. Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments v
responsibly)
Attitude towards hospital/agency staff(courteousness v
and respect)

10. Inter-personal relationships(interaction with J
professionals and peers)

11. Involvement(involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, v
training programmes etc.)

12. Cohesiveness(ability to work and contribute in a team 3
oriented environment)

13. Leadership Skills(ability to motivate team-mates and v

: guide them effectively toward the desired goal)

14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to '
Integrate theory and practice)

15, Utilizationof Potential (ability of working up to fullest v
potential and capability)

16. Overall Professional development

v PeEF-2012} Sonny Jode




gl/// Department of Social Work

Loyola College of Social Sciences
Sreekariyam, Thiruvananthapuram — 695017, Kerala, India
Tel: +91-471-2591018, 2592059, Fax: +91-471-2591760

M.S.W.Sem-3 FIELDWORK EVALUATION FORMAT*

Name of Trainee: Reeja Thomas

Name of Course: MSW 3™ Sem.

Name of Organisation/Agency: Bethsada
Hospital, Vengola, Ernakulam

Period of Evaluation:

23" Nov to 5" Dec 2020

SI.No Tick () in the appropriate column against each item Excellent Above Average Below Unsatis-
average average factory

1. Punctuality (being on time for clinical work, training v
programmes, other activities of the agency)

2. Punctuality at work (meeting deadlines regarding written v
work, documentation, assignments)

3. Interest in assignments (interest in topics dealt with and v
level of persistence in learning)

4. Initiative (level of initiative taken for independent action) \'

5. Efficiency at work(decision-makingand tackling situations v
in a competent manner)

6. Openness to ideas (response to supervision, and v
willingness to incorporate suggestions and corrections)

7. Innovation (originality of ideas and ability to implement v
the same in work context)

8. Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments \'
responsibly)

9. Attitude towards hospital/agency staff(courteousness v
and respect)

10. Inter-personal relationships(interaction with v
professionals and peers)

11. Involvement(involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, '
training programmes etc.)

12. Cohesiveness(ability to work and contribute in a team v
oriented environment)

13. Leadership Skills(ability to motivate team-mates and v
guide them effectively toward the desired goal)

14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to \'
Integrate theory and practice)

15. Utilizationof Potential (ability of working up to fullest v
potential and capability)

16. Overall Professional development

v PeEF-2012) Sonny Jose




Specific remarks with respect to items(1-16) mentioned above:

Specific areas/suggestions for Candidate’s improvement:

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (consultsonny@yahoo.com, +91989536053)

PeEF-2012, Sonny Jose



Department of Social Work

Loyola College of Social Sciences
Sreekariyam, Thiruvananthapuram — 695017, Kerala, India
Tel: +91-471-2591018, 2592059, Fax: +91-471-2591760

EVALUATION OF BLOCK FIELD WORK FOR MSW SEM-IlV DECEMBER 2020

Criteria Marks 1-5 |
Readiness and willingness to learn and do things LF
Efforts taken to accomplish the tasks given ,L,[,
Creativity in organizing programmes and involvement in the field. z

Attendance, Punctuality and Accountability.

| Commitment and teamwork nt—:@éd—%f_ a_s_daawﬂ@orker. _3
Marks Awarded out of 25 ! ‘7

Name of the Agency Supervisor: Shamnad VA

Agency: District Probation office, Ernakulam

Signature  : ol ’llgﬁi (‘)wm).\r@

DISTRICT PROBATION OFFICER GR. I
ERNAKULAM, KOCHI - 30




Department of Social Work
Loyela College of Social Sciences

Sreekariyam, Thiruvananthapuram — 695017, Kerala, India

Tel: +91-471-25891018, 2592059, Fax: +91-471-2591760

M.S.W.Sem-3 FIELDWORK EVALUATION FORMAT

Name of Trainee: Sanghamithra P
Name of Course: MSW.S,
Name of Organization/Agency: MAXMINDS

Period of Evaluation:

Nov/ Dec: 2020

SLno

Tick {#} in the appropriate column against each item

Excellent

Above
average

Average

Below
average

Unsatis-
factory

Punctuciity {being on time for clinical work, raining

programmes, other activities of the agency}
Punctuglity ot work {meeting deadlines regarding written
work, documentation, assignments) '

interest in ussignments {interest in tép’irsa deslt with aﬁd
level of persistence in learning)

Initigtive {level of initiative taken for independent actien}

Efficiency ot work{decision-makingand tackling situations
in a competent manner)

Openness to ideas {response to supervision, and
willingness to incorporate suggestions and corrections)

| Innovation {originality of ideas and ability to implement

the same in work context)

Reliability and Accountability{ability to complete
assigned tasks efficiently and executs commitrents
responsibly)

Attitude towards hospital/ogency staff{courteousness
and respect)

10.-

inter-personal reigtfmégiﬁgs{s ateraction with
professionals and peers)

i3.

ETN

training programmes etc.)

invoivement{involvement in the ami#?xim assigned,

presentations, {EC, patient/bystander psycho-education,
Cohesiveness(ability to work and contribute in 2 team |
ariented environment)

\

13,

guide them effectively toward the desired goal}

Leadership Skills{ability to motivate téémmatég and

14,

Overall knowledge of subjects handied
{comprehension and Insight into specialization; ability to
integrate theory and practice}

15,

Utilizationof Potential (ability of working up to fullest
potential and capability)

Overoll Professional development

PeEF-2012, Sonny Jose
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Department of Social Work
Loyola College of Social Sciences

Sreekariyam, Thiruvananthapuram — 695017, Kerala, India

Tel: +91-471-2591018, 2592055, Fax: +91-471-2591760

M.S.W.Sem-3 FIELDWORK EVALUATION FORMAT*

Name of Trainee: Sheethal Mariam

Name of Course: MSW 3+ Sem.

Name of Organisation/Agency: Bethsada
Hospital, Vengola, Ernakulam

Period of Evaluatien: 23rd Nov to 5% Dec 2020

SL.No Tick (E4) in the appropriate column against each item Excellent AHOUE Average Below Unsatis:
"y average average | factory
1. Punctuality (being on time for clinical work, training v
programmes, other activities of the agency)
2. Punctuality at work (meeting deadlines regarding written v
work, documentation, assignments)
2 Interest in assignments (interest in topics dealt with and ’
level of persistence in learning)
4, Initiative (level of initiative taken for independent action) Vv
5. Efficiency at work{decision-makingand tackling situations v
in a competent manner)
6. Openness to ideas (response to supervision, and v
willingness to incorporate suggestions and corrections)
7. Innovation (originality of ideas and ability to implement v
the same in work context)
8. Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments v
responsibly)
s Attitude towards hospital/agency staff(courteousness y
and respect)
10. Inter-personal relationships(interaction with g
professionals and peers)
11. Involvement(involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, v
training programmes etc.)
12 Cohesiveness(ability to work and contribute in a team v
oriented environment)
13. Leadership Skills(ability to motivate team-mates and v
guide them effectively toward the desired goal)
14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to v
Integrate theory and practice)
15. Utilizationof Potential (ability of working up to fullest i
potential and capability)
16. Overall Professional development
v PeEF-2012, Sonny Joge




Department of Social Work
Loyola College of Social Sciences

‘Sreckariyam, Thiruvananthapuram — 695017, Kerala, India

Tel: +91-471-2591018, 2592059, Fax: +91-471-2591760

EVALUATION OF BLOCK FIELD WORK FOR MSW SEM-V DECEMBER 2020

F "~ Critetla S o ) | Marks 1-5
f‘““‘%&:&?ﬁgés and willingness to learn and do things |~ 5_“ .
iﬂ  Efforts teken to accomplish the tasks given i ﬁ‘_ O
%‘M_L{;‘_r_ééufi;i'ty in organizing programmes and involvement in the field. 4_

L Attendance, Punctuality and Accountability. ) 4
%,_%_SO;T_Tthent and teamwork needed for a social worker. ii 5 : _‘
éi-__*,____k Marks Awarded out of 25 L i _:g zm—w?

Name of Ehc student: Sheethal Mariam John
Name of the Agency Supervisor: Abeen A. O
Agency: District Prdibation office, Pathanamthiita

Scanned with CamScanner



Department of Social Work
Loyola College of Sacial Sciences

Sreekariyam, Thiruvananthapuram — 895017, Kerals, India
Tal: +81-471-2581018, 2592059, Fax: +91-471-2581760

M.S.W.Sem-3 FIELDWORK EVALUATION FORMAT

Name of Trainee; Varsha K M
Mame of Course: M5 W5,
Name of Organization/Agency: MAXMINDS

Period of Evaluation:

Nov / Dec: 2020

Sh.No

Tick {7} in the appropriate column against each item

Exceilent

Above
average

Average

Below

average

Unsatis- |
factory

Pum‘rm{fzy {being on time for clinical work, training
programmes, other activities of the sgency)

Punctuality at work {meeting deadlines regarding written
work, documentation, assignments)

interest in assignments {interest in topics dealt with and
jevel of persistence in learning)

initigtive {level of inltiative taken for mdegmde nt actxm}

I

in a competent manner}

Efficiency ot work{decision-makingand tackling situations |

Openness to ideas {response to supsrvision, and
willingness to incorporate suggestions and corrections)

innovation {originality of ideas and ability to implement
the same in work context}

Relffobility and Acmanwmﬁ:yiam ity to complete
assiored tasks efficiently and execute commitments

responsiblyl

Attitude towards hospitalfogency staff{courtecusness
and respect}

inter-personnl relationships{interaction with
professionals and peers)

Involvement{involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education,
training programmes £t¢,}

1Z.

Cohesiveness{ability to work and contribute in a team
oriented environment}

2 2

“Leadership Skilislability to motivate team-mates and
guide them effectively toward the desired goal}

14,

| Overall knowledge of subjects handled

{comprehension and insight into specialization; ability to
Integrate theory and practice)

s

Utilizationat Potential (ability of war%érﬁg upto fullest
potential and capability)

ig.

Overall Professional development

PeEF-2012, Sonny lose




"// Loyola College of Social Sciences

l/ (Affiliated to University of Kerala)
vl Sreekariyam, Thiruvananthapuram-695 017, Kerala, Indla
— Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760

Emall lcsstvm@asianetindia.comWeb :

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL
Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your
evaluation of each candidate can be based on the following five criteria. Five marks can be given to
each criteria and kindly give the total mark for each candidate out of 25. Please keep this strictly
confidential and send this along with one of the students in a sealed cover once they finish their
block field work instructing them to hand it over to me.

Thank you for your co-operation,

A

/'.\'Slct WS,
Dr. Francina P. X
Faculty in charge of the Field Practicum

EVALUATION OF THE BLOCK FIELD WORK
Criteria

Readiness and willingness to learn and do things

Efforts taken to accomplish the tasks given

Creativity in organizing Programmes and involvement in the field.
Attendance, Punctuality and Accountability

Commitment and teamwork needed for a social worker.

Marks Awarded Out of 25

e Ms. . Apama Raj 24.95 YT
)

o Ms. Jumy George QAcS i‘ )

e Ms. Devika Prasad 245

e Mr. Alan Berchmans 2-'4'(

Remarks: ‘V GQ'(}\ ﬁ/l
Name and mAgency Supervisor

Seal



Loyola College of Social Sciences
(Affillated to University of Kerala)

Sreekarlyam, Thi ruvananthapuram-695 017, Kerala, India
Tclephones:+91-471-25910 18, 2592059, Telefax: 91-471—25917§0

Emalil Jesstvm@aslanetindia.comWeb :

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your
evaluation of each candidate can be based on the following five criteria. Five marks can be given to
each criteria and kindly give the total mark for each candidate out of 25. Please keep this strictly
confidential and send this along with one of the students in a sealed cover once they finish their
block field work instructing them to hand it over to me.

Thank you for your co-operation,
¢ W Vf“‘,‘ - P
A A no—

Dr. Francina P. X
Faculty in charge of the Field Practicum

EVALUATION OF THE BLOCK FIELD WORK

Criteria

Readiness and willingness to learn and do things

Efforts taken to accomplish the tasks given

Creativity in organizing Programmes and involvement in the field.
Attendance, Punctuality and Accountability

Commitment and teamwork needed for a social worker.

Marks Awarded Out of 25
e Ms. Athira Varma S 2 . 3

e Ms. Angel Mariya 2,:3
e Ms. Annu Thomas 2Q3 ;

Remarks: ﬂ,& W S LA c %fW
Mﬂf 7. Mé& atl

sy \ : :“
thapuram - 695003 \\\'@\\«\,ﬁ"ﬁo/é Seal
. 'nf\!‘_j.




Loyola College of Social Sciences
Sreekariyam P. O, Trivandrum - 695017

BLOCK FIELD PRACTICUM ATTENDANCE SHEET

Name of the Student (in CAPS):  BIBIN . T11OMAS

Semester: 1 Duration of Placement: 15/04/2021 to 30/04/2021 (14 days)
Name and address of the Agency: S:S SAMITHI ABHAYAKENDRAM
MAYYANADUY
KoLLAM
Date |15 |16 |17 |18 [19 [20 [21 [22 [23 [24 |25 26 (27 |28 (29 |30
N A NAAN= AN AN AAAATA T
e /\//_/\/\//////J/\//
7 (2423 - BB Rlgie ez

No. of Days Present: | 5

No. of days absent: |

Comments/remarks O.)JYb WD e ?0'0 e!\

. urce
We v o)y SR S

o B
%se‘xkgﬁ)a\q\ h\\MQ}f\B\"\\r\)

%o\o—-\\y\t\—\\é\ ) z\c}r ?\AW\Q\I\\AJ,

Signatur Agency Supervisor : L
il Mo | Nogs
Name of the Agency Supervisor (Official Seal) .

Scanned with CamScanner
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Loyola College of Social Sciences
Sreckariyam P, O, Trivandrum - 695017

BLOCK FIELD PRACTICUM ATTENDANCE SHEET

Name of the Student (in CAPS): JiNcyY  BABY

Semester: | Duration of Placement: 15/04/2021 to 30/04/2021 (14 days)
Name and address of the Agency: S S sAMITY|  ABUAYAKENDRAM

MAYYANADO
KoLkAM

20 [21 |22 |23 |24 |25
T
3 /

AR SENEY o "\v"\?
WLl

4 A=) D)

Date [15 |16 |17 |18 26 28 |29 |30

Nl
b S o
A

Sign

A
R
(%% -

L
%%
%]

[

No. of Days Present: ] é

No. of ‘days absent:

Comments/rem;k\:\ | dJJb« w m \'{\%\Q (? CEIEY Q‘\Q\ e)l\o\ ad
< R AN
R T
o RV et
oM Nses

4

- 1)

Signature o ency Supervisor Q

| o ok oaarsh
' Lt Mocﬁ'\bw N o
Nané&'ﬂ%h! Agency Superv)sor (Official'Seal) |

Scanned with CamScanner
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Loyola College of Social Sciences
Sreekariyam P. O, Trivandrum - 695017

BLOCK FIELD PRACTICUM ATTENDANCE SHEET

Name of the Student (in CAPS):  TOsLY UYAMES

Semester: 1 Duration of Placement: 15/04/2021 to 30/04/2021 (14 days)
Name and address of the Agency: S S SAMITUY  ABHAYAR ENDRAM

NMAY N ANADU

KOLLAM
[Date [15 |16 [17 [18 |19 [20 |21 |22 |23 |24 |25 |26 |27 [28 |29 |30
N ANV e e ev|e VvV vie v
S Ve Nl g Ve e IV N N A P %
Sl v T v v el

No. of Days Present: I &

No. of days absent:

Comments/remarks
ts e Wvo oy S W 04&‘\"'L °“Q\\N\\(\&°\

TS OQ»M‘\\:) LS ")“’&D.}"“’\’ e olad

Signatur € Agency Supervisor

Naﬁ 0 the Agency Supem>or

Scanned with CamScanner



Loyola College of Social Sciences
Sreekariyam P. O, Trivandrum - 695017

BLOCK FIELD PRACTICUM ATTENDANCE SHEET

Name of the Student (in CAPS):  LIBIN VARGHESK

Semester: 1 Duration of Placement: 15/04/2021 to 30/04/2021 (14 days)

Name and address of the Agency: S S SAMITHI  ABHANAKENDRAM
MAY (ANADO
KO LLAM

Date |15 |16 [ 17 |18 [19 |20 [21 |22 |23 [24 [25 [26 |27 |28 |29 |30

L

N
\

XS
X <
X

EYANR

(P B — N P

\/‘\/V

ol LB N

No. of Days Present: \

X< [\
&
ESRNE
X5 (S

No. of days absent:

Signature gency Supervisor an
ame of the Agency Supervi (Official Seal) *

Scanned with CamScanner 7




Loyola College of Social Sciences
Sreekariyam P. O, Trivandrum - 695017

BLOCK FIELD PRACTICUM ATTENDANCE SHEET

Name of the Student (in CAPS): SREEHARI A K

Semester: 1 Duration of Placement: 15/04/2021 to 30/04/2021 (14 days)

Name and address of the Agency: & .8 . S AMITYI HBHAYBKENDRAH
MAYYANADU
KOLLAM -

Date |15 |16 |17 |18 |19 (20 |21 |22 |23 |24 |25 |26 (27 |28 |29 |30

N /vl

i v IV IV

Sign,&ﬂ@‘ﬂ%(ﬂ&

No. of Days Present: | é

vV
v
%

AN
NS
AN

No. of days absent:

Comments/remarks

Signatur e Agenc Supervisor

il el o
N }" e Agency Supervxsor (Official Seal) *

|

Scanned with CamScanner



Loyola College of Social Sciences

(Affiliated to University of Kerala)
Sreekariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760

Email :lcsstvm@asianetindia.comWeb : M.lg;mlaggllgge_kgnalg_e_dgm
- Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL
Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your
evaluation of each candidate can be based on the following five criteria. Five marks can be given to
each criteria and kindly give the total mark for each candidate out of 25. Please keep this strictly
confidential and send this along with one of the students in a sealed cover once they finish their
block field work instructing them to hand it over to me.

Thank you for your co-operation,

w
Dr. Francina P. X
Faculty in charge of the Field Practicum

EVALUATION OF THE BLOCK FIELD WORK

Criteria
e Readiness and willingness to learn and do things
e Efforts taken to accomplish the tasks given
e Creativity in organizing Programmes and involvement in the field.
e Attendance, Punctuality and Accountability
e Commitment and teamwork needed for a social worker.
Marks Awarded Out of 25

e Ms. Aarya Mathew 0?3

e Ms. Rejitha Ravi ofd

e Ms. Joshni Jose ‘ OQQ'

e Ms. Gouri S Nath 0?_3 Fr. Shaiju Peter
Remarks:

i Y

Signature of Agency Supervisor

Seal
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EVALUATION OF THE BLOCK FIELD WORK
Criteria

Readiness and willingness to learn and do things

Efforts taken to accomplish the tasks given

Creativity in organizing Programmes and involvement in the field.
Attendance, Punctuality and Accountability

Commitment and teamwork needed for a social worker.

Marks Awarded Out of 25

e Ms. HeerakrishnaR 22,

e Ms. HimaRoy 21
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Dear Agency Supervisor,

Kindly evaluate the performance of the MSW ‘
cvaluation of cach candidate can be based on the following five criteria. Five marks can be given 10

cach criteria and kindly give the total mark for each candidate out of 25, Please keep this strictly
confidential and send this along with one of the students in a sealed cover once they finish their

block field work instructing them to hand it over to me.

Thank you for your co-operation,
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Dr. Francina P. X
Faculty in charge of the Field Practicum

EVALUATION OF THE BLOCK FIELD WORK
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Readiness and willingness to learn and do things

Efforts taken to accomplish the tasks given

Creativity in organizing Programmes and involvement in the field.
Attendance, Punctuality and Accountability

Commitment and teamwork needed for a social worker.

Marks Awarded Out of 25

D e —————

o Ms. Sreelekshmi JS 24

e Ms. Ann Rose Mathew 594

Remarks:
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Readiness and willingness to learn and do things

Efforts taken to accomplish the tasks given
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MSW FIELDWORK EVALUATION FORMAT

Name of Trainee: ADIL HAKKIM

Name of Institution: Santhigram, Chappath,
Thiruvananthapuram - 695 526

Period of Evaluation: April/May 2017

Name of Course: MSW S3

SI.No Tick (I4]) in the appropriate column against each item Excellent Above Average Below | Unsatss
average average | factory
1 Punctuality (being on time for clinical work, training
AL programmes, other activities of the agency) v
2. Punctuality at work (meeting deadlines regarding written
3 work, documentation, assignments) v
3. Interest in assignments (interest in topics dealt with and
_ level of persistence in learning) v
4, Initiative (level of initiative taken for independent action) v
5 Efficiency at work(decision-making and tackling situations
in a competent manner) v
6. Openness to ideas (response to supervision, and
willingness to incorporate suggestions and corrections) o
7. Innovation (originality of ideas and ability to implement
the same in work context) v
8. Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments v
responsibly)
9. Attitude towards hospital/agency staff(courteousness
and respect) v
~ 10. Inter-personal relationships(interaction with
professionals and peers) v
—11. Involvement(involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, v
training programmes etc.)
12. Cohesiveness(ability to work and contribute in a team
oriented environment) v
13. Leadership Skills(ability to motivate team-mates and
guide them effectively toward the desired goal) v
14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to ¥
Integrate theory and practice)
15. Utilization of Potential (ability of working up to fullest
potential and capability) v
16. Overall Professional development v




Specific remarks with respect to items(1-16) mentioned above:

Adil Hakkim is an energetic young man with openness to learn and practice what is
learnt. He has the spirit, enthusiasm and motivation to fix the goal and work towards achieving it
with a focused mind. He applies himself seriously to study and assigned work. He can also relate
to others with ease and comfort.

He has the intellectual knowledge and capacity to understand the task assigned and its
requirements. He has the commitment and dedication to give his very best to reach those targets
that are set for him either by himself or by his supervisors.

He is reliable and trustworthy. If he continues with these excellent qualities he can hope for a
bright future both in academics and later in his career.

Specific areas/suggestions for Candidate’s improvement:

Adil can learn much more and achieve much more as he is capable and talented. He needs to
continually keep himself abreast of the latest and be innovative and creative. He would do well
to seek advice and counsel from his superiors as he does and assure for himself that he is on the
right track.

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)
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MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee:
Name of Course:
Name of Institution: 10yo1n cor:ecd o

ANCY B kKAIRALI

Period of Evaluation: April/ May 2017

MS Cnmsol cAL % PsyeH |ATE~D

SOC VAL, <c EnNCES TRIVARIDR UM

SL
No

Tick ( in the appropriate column against
each item

Excellent

Above
averag
e

Below
average

Average unsatisfact

Punctuality (being on time for clinical work,
training programmes, other activities of the

agency)

Punctuality at work (meeting deadlines
regarding written work, documentation,

assignments)

Interest in assignments (interest in topics dealt
with and level of persistence in learning)

Initiative (level of initiative taken for
independent action)

Efficiency at work (decision-making and
tackling situations in a competent manner)

Openness to ideas (response to supervision,
and willingness to incorporate suggestions and
corrections)

~l

Innovation (originality of ideas and ability to
implement the same in work context)

Reliability and Accountability (ability to
complete assigned tasks efficiently and execute
commitments responsibly)

NAAYAAAANA

Attitude towards hospital/agency staff
(courteousness and respect)

Inter-personal relationships (interaction with
professionals and peers)

VA

Involvement (involvement in the activities
assigned, presentations, IEC, patient/bystander
psycho-education, training programmes etc.)

Cohesiveness (ability to work and contribute in
a team oriented environment)

13.

Leadership Skills (ability to motivate team-
mates and guide them effectively toward the
desired goal)

14.

Overall knowledge of subjects handled
(comprehension and insight into specialization;
ability to Integrate theory and practice)

WKS S

15.

Utilization of Potential (ability of working up
to fullest potential and capability)

16.

Overall Professional development

\

Dr. N. “‘E professoré %

Add‘tuonal
Field Wwork Co-
Dept. Of Psychlatnc soch
N”‘[‘zl" ANS, Bangalors -
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Specific remarks with respect to items (1-16) mentioned above:
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For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +919895364053)

Specific areas’suggestions for Candidate s improvement: ﬁ/




MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee:
Name of Course: MSL), semyg
Name of Institution: |oyoca

Ancy B kAR AL

v
Period of Evaluation:  April/ May 2017
Ol-©k - 2001 Ho 30|

COLLIEGE OF

Soc Al Sctences, TUM

SI.
No

Tick ( in the appropriate column against
each item

Excellent

Above
averag
e

Average

Below
average

unsatisfact

Punctuality (being on time for clinical work,
training programmes, other activities of the
agency)

X

Punctuality at work (meeting deadlines
regarding written work, documentation,
assignments)

ol

Interest in assignments (interest in topics dealt
with and level of persistence in learning)

"

Initiative (level of initiative taken for
independent action)

i

Efficiency at work (decision-making and
tackling situations in a competent manner)

Openness to ideas (response to supervision,
and willingness to incorporate suggestions and
corrections)

Innovation (originality of ideas and ability to
implement the same in work context)

Reliability and Accountability (ability to
complete assigned tasks efficiently and execute
commitments responsibly)

ERE

Attitude towards hospital/agency staff
(courteousness and respect)

10.

r—‘{g'

Inter-personal relationships (interaction with
professionals and peers)

\

Involvement (involvement in the activities
assigned, presentations, IEC, patient/bystander
psycho-education, training programmes efc.)

12,

Cohesiveness (ability to work and contribute in
a team oriented environment)

NANE N

13.

Leadership Skills (ability to motivate team-
mates and guide them effectively toward the
desired goal)

14.

Overall knowledge of subjects handled
(comprehension and insight into specialization;
ability to Integrate theory and practice)

i,

15.

Utilization of Potential (ability of working up
to fullest potential and capability)

16.

Overall Professional development

b




Specific remarks with respect to items (1-16) mentioned above:
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Specific areas’/suggestions for Candidate’s improvement:
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For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +919895364053)



MSW FIELDWORK EVALUATION FORMAT?*

Name of Trainee: AN TONN T. SEAASTIAN
Name of Course: MSW S,

Name of Institution: 5 AN- KEE. | éf,u,Ua:f

SL.No Tick (M) in the appropriate column against each item Excellent Bhove Average BElW Unsatis.
average average factory
1. Punctuality (being on time for clinical work, training \/
programmes, other activities of the agency)
2. Punctuality at work (meeting deadlines regarding written \/
work, documentation, assighments)
3. Interest in assignments (interest in topics dealt with and \/
~ level of persistence in learning)
4, Initiative (level of initiative taken for independent action) Y
5. Efficiency at work(decision-makingand tackling situations /
in a competent manner)
6. Openness to ideas (response to supervision, and w
willingness to incorporate suggestions and corrections)
F Innovation (originality of ideas and ability to implement \/
the same in work context)
8. Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments i
responsibly)
9. Attitude towards hospital/agency staff(courteousness \/
and respect)
10. Inter-personal relationships(interaction with e
professionals and peers)
11. Involvement(involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, vl
[ training programmes etc.)
22, Cohesiveness(ability to work and contribute in a team \/
oriented environment)
13 Legdership 5kifls{ability 1o motivate team-mates and \/
guide them effectively toward the desired goal)
14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to \/
Integrate theory and practice)
15. Utilizationof Potential (ability of working up to fullest /
potential and capability)
16. Overall Professional development \/

Period of Evaluation;  April/ May 2017

PeEF-2012, Sonny Jose




Specific remarks with respect to items(1-16) mentioned above: o
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For any matters regarding the college, training or the candidate please contact:
Dr. SWnny.jose@gmail.com, +91989536053)
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MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: anq
Name of Course: MSW S,

Name of Institution: L,_QthL Czﬁ? <.

Period of Evaluation:  April / May 2017

(gc'ﬁ‘k Waﬂew
gf éiaub—/ @?utncm 7\//‘/

oriented environment)

b

g T
SI.No Tick () in the appropriate column against each item Excellent Above Average Below ralisatsg
average average factory
1, Punctuality (being on time for clinical work, training
Programmes, other activities of the agency)
2, Punctuality at work (meeting deadlines regarding written
work, documentation, assignments)
3. Interest in assignments (interest in topics dealt with and /
leve! of persistence in learning) >
4, Initiative (level of initiative taken for indepeéndent action) e
5. Efficiency at work (decision-making and tackling /
& situations in a competent manner)
6. Openness to ideas (response to supervision, and \/
willingness to incorporate suggestions and corrections) g
7. Innovation (originality of ideas and ability to implement /
the same in work context)
8. Reliability and Accountability (a bility to complete a
assigned tasks efficiently and execute commitments
responsibly) |
9. Attitude towards hospital/agency staff (courteousness
and respect)
10. Inter-personal relationships (interaction with
professionals and peers)
11. Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, \/
training programmes etc.)
12. Cohesiveness (ability to work and contribute in a team

Leadership Skills (ability to motivate team-mates and
guide them effectively toward the desired goal)

R R

o
14, Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to /
Integrate theory and practice) i
15, Utilization of Potential (ability of wo rking up to fullest
potential and capability) /
16. Overall Professional development \/

PeEF-2012, Sonny Jose



Specific remarks with respect to items (1-16) mentioned above:
The fectedt /)efr/%c*y/zf\{tiﬂ/ wel/ elovey Fe  Twetny
f)e/y[@@/ . sle oM V&y 7 /lhe < 4le Fp  Vowt @y
CLLLTSUprQund S -

Specific areas/suggestions for Candidate’s improvement:

Fualent O« be  pmpw D Qe e faltng
chalorges -

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: CinUPRINA JoY
Name of Course: MSW S,

g) NEIGRIHMN S
Name of Institution: MenicAt- Sociat Services UmnT (MSS )) “

Period of Evaluation: ~ April / May 2017 (15 ™Biwil So1% X Q;a"““xh{uad- Qolt) 14 Lmzfs :

SI.No Tick (M) in the appropriate column against each item Excellent a‘\‘:::::e Average a?:lr::e l::;z::;
1 Punctuality (being on time for clinical work, training
programmes, other activities of the agency) il
2. Punctuality at work (meeting deadlines regarding written
work, documentation, assignments) ol
3. Interest in assignments (interest in topics dealt with and /
level of persistence in learning)
4, Initiative (level of initiative taken for inde pendent action) v
- h Efficiency at work (decision-making and tackling P
situations in a competent manner)
6. Openness to ideas (response to supervision, and /
willingness to incorporate suggestions and corrections)
7. Innovation (originality of ideas and ability to implement e
the same in work context)
8. Reliability and Accountability (ability to complete /
assigned tasks efficiently and execute commitments
responsibly)
S. Attitude towards hospital/agency staff (courteousness - o
and respect)
10. Inter-personal relationships (interaction with /
professionals and peers)
11, Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, l/
training programmes etc.)
12. Cohesiveness (ability to work and contribute in a team L/
oriented environment)
N Leadership Skills (ability to motivate team-mates and i
guide them effectively toward the desired goal) 7
14, Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to /
Integrate theory and practice)
15, Utilization of Potential (ability of working up to fullest L/
potential and capability)
is6. Gverali Professional development /

PeEF-2012, Sonny Jose




Specific remarks with respect to items(1-16) mentioned above:
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Specific areas/suggestions for Candidate’s improvement:
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she Ahesuls /1;\*0«53’\\@,\ L stiee %m\r&hcﬂ«\ kn |mlrg |
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For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: < 1W U\[h/\lyq :rc;y
Name of Course: MSW S4

Name of Institution: N g (4 Ry phrs  Depedrenk- ] Prsyhi 4\7/

SI.No Tick () in the appropriate column against each item Excellent Above Average Below: | BRSNS
average average | factory
1. Punctuality (being on time for clinical work, training
programmes, other activities of the agency) e
2. Punctuality at work (meeting deadlines regarding written e
work, documentation, assignments)
3. Interest in assignments (interest in topics dealt with and
level of persistence in learning) e
4, Initiative (level of initiative taken for independent action) v
5, Efficiency at work{decision-makingand tackling situations W
in a competent manner)
6. Openness to ideas (response to supervision, and
willingness to incorporate suggestions and corrections) ol
7. Innovation (originality of ideas and ability to implement wh
the same in work context)
8. Reliability and Accountability(ability to complete _
assigned tasks efficiently and execute commitments v
responsibly)
9. Attitude towards hospital/agency staff(courteousness L
and respect)
10. Inter-personal relationships(interaction with -
professionals and peers)
11. Involvement(involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, v’
training programmes etc.)
12. Cohesiveness{ability to work and contribute in a team e
oriented environment)
<13, | Leadership Skills(ability to motivate team-mates and >
guide them effectively toward the desired goal)
14. | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to v
Integrate theory and practice)
15. Utilizationof Potential (ability of working up to fullest o
potential and capability)
16. Overall Professional development v

Period of Evaluation:  April/ May 2017

PeEF-2012, Sonny Jose




Specific remarks with respect to items (1-16) mentioned above:

' ol o ' : il
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For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT

Name of Trainee :DeeptiKK
Name of Course : MSW 54
Name of Institution: Christian Medical College

2 . : z . . T Above Bel u tis-
Tick (M) in the appropriate column against each item Exceilent ¢ i Average W RS>
average average factory

Punctuality (being on time for clinical work, training
program, other activities of the agency)

N

Punctuality at work {(meeting deadlines regarding written
work, documentation, assignments)

Interest in assignments (interest in topics dealt with and
level of persistence in learning)

Initiative (level of initiative taken for independent action)

in a competent manner)

Openness to ideas (response to supervision, and

vl
Efficiency at work(decision-making and tackling situations e

willingness to incorporate suggestions and corrections)

Innovation (originality of ideas and ability to implement
the same in work context)

Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments
responsibiy}

and respect)

Inter-personal relat}onshfps(interaction with
professionals and peers)

Involvement {involvement in the activities assigned,
presentations, |EC, patient/bystander psycho-education,
training program etc.)

Attitude towards hospital/agency staff(courteousness /

Cohesiveness(ability to work and contribute in a team
oriented environment)

guide them effectively toward the desired goal}

Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to
| Integrate theory and practice)

Utilization of Potential (ability of working up to fullest
potential and capability)

Leadership Skills(ability to motivate team-mates and /

Overail Professional development ' /

Period of Evaluation: ApYfl/ May2017

"R

e

PeEF-2012, Sonny Jose




Specific remarks with respect to items(1-16) mentioned above:
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Specific areas/suggestions for Candidate’s improvement:
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For any matters regarding the college, training or the candidate please contact:

Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)




MSW FIELDWORK EVALUATION FORMAT

: Deepti KK
Name of Course : MSW 54
Name of Institution: Nazareth Hospital, Shillong

Name of Trainee

SI.No Tick (M) in the appropriate column against each item Excellent aﬁ:::gee Average :’zl:;‘ge l:‘;]cﬁt:\se-

1. Punctuality (being on time for clinical work, training
program, other activities of the agency) \/

2. Punctuality at work (meeting deadlines regarding written /
work, documentation, assignments) ;

3. Interest in assignments (interest in topics dealt with and
level of persistence in learning) ~/

4. Initiative (level of initiative taken for independent action) o

S Efficiency at work{decision-making and tackling situations /
in a competent manner)

6. Openness to ideas (response to supervision, and \/ .
willingness to incorporate suggestions and corrections)

7 Innovation (originality of ideas and ability to implement \/
the same in work context)

8. Reliability and Accountability(ability to com plete
assigned tasks efficiently and execute commitments \/

_ responsibly)

9. Attitude towards hospital/agency staff(courteousness J
and respect)

10. Inter-personal relationships{interaction with
professionals and peers) \/

11. Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, \/
training program etc.)

12, Cohesiveness(ability to work and contribute in a team \/
~ oriented environment)

1. Leadership Skills{ability to motivate team-mates and \/
guide them effectively toward the desired goal)

14, Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to J
Integrate theory and practice)

15. Utilization of Potential (ability of working up to fullest /
potential and capability)

16. Overall Professional development \/

= =

Period of Evaluation: May 2017

PeEF-2012, Sonny Jose




Specific remarks with respect to items(1-16) mentioned above:

De;e_?’n' K-K. has gfanpin o sewotteoble udaredt
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Specific areas/suggestions for Condidate’s improvement:
Do detetune d asganmerts cxuld be
%W@A»@%‘%\ e c@ﬂ ¢ el
coon Voe lonpe mested urg e

"W\Q}QC\»() @b’&%@m@k
@t’:ﬁrz al

MPHIL,CL, PSY (NIMHANS)
Clinical Psychologist

Nl.zareth Hoap:tul
Chilla el s Srlalate}

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT+

Name of Trainee: kiRAn  THENvE M A
Name of Course: MSW S,
Name of Institution:

Mevico. Soc i oL SERwCEs UunNT /NélcﬂQlHn‘)j)

Period of Evaluation:  April / May 2017 (18 RM do 1} stlu 301’ M &0”’) 5 bmd_/, -

SL.No Tick () in the appropriate column against each item Excellent Alve Average Below | Unsatis-
average average | factory
(|8 Punctuality (being on time for clinica! work, training v
programmes, other activities of the agency)
2. Punctuality at work (meeting deadlines regarding written
work, documentation, assignments) Lt
3. Interest in assignments (interest in topics dealt with and
level of persistence in learning) v
4, Initiative (level of initiative taken for independent action) N
™ Efficiency at work (decision-making and tackling
situations in a competent manner) il
6. Openness to ideas (response to supervision, and
willingness to incorporate suggestions and corrections) v
7. Innovation (originality of ideas and ability to implement
the same in work context) 7
8. Reliability and Accountability (ability to com plete
assigned tasks efficiently and execute commitments e
) responsibly)
9. Attitude towards hospital/agency staff (courteousness 2
and respect)
10. Inter-personal relationships (interaction with v
professionals and peers)
11, Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, v
training programmes etc.)
12, Cohesiveness (ability to work and contribute in a team e
T oriented environment)
23 Leadership Skills (ability to motivate team-mates and o
guide them effectively toward the desired goal)
14, Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to i
Integrate theory and practice)
15. Utilization of Potential (ability of working up to fullest 457
potential and capability)
16. Overail Professiona! development Va

PeEF-2012, Sonny Jose




Specific remarks with respect to items (1-16) mentioned above:
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Specific areas/suggestions for Candidate’s improvement:
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For any matters regarding the coliege, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Kivanl £ . T\'\;’;V\ o Mawg

Name of Course: MSW S4

Name of Institution: t\\EJlfiﬁUi-fﬂﬁj ‘De{?a/,f—mavt}r ﬂ Vs7d{1#\7

SL.No Tick (M) in the appropriate column against each item Excellent aﬁgg:gee Average a\B.-:t-:l‘:e l::;:: ::
1. Punctuality (being on time for clinical work, training
programmes, ather activities of the agency)
2. Punctuality at work (meeting deadlines regarding written
work, documentation, assignments) s
3. Interest in assignments (interest in topics dealt with and
level of persistence in learning) b
4, Initiative (level of initiative taken for independent action) i
5, Efficiency at work(decision-ma kingand tackling situations s
in @ competent manner)
6. Openness to ideas (response to supervision, and
willingness to incorporate suggestions and corrections) et
7. Innovation (originality of ideas and ability to implement
the same in work context) e
8. Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments i
responsibly)
9. Attitude towards hospital/agency staff(courteousness
and respect) v
10. Inter-personal relationships(interaction with -
professionals and peers)
11. Involvement(involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, Ve
8 training programmes etc.)
12. Cohesiveness(ability to work and contribute in a team
oriented environment) Lo
13. Leadership Skills(ability to motivate team-mates and o
guide them effectively toward the desired goal)
14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to i
Integrate theory and practice)
15, Utilizationof Potential (ability of working up to fullest o
potential and capability)
16. Overall Professional development e

Period of Evaluation: ~ April/ May 2017

PeEF-2012, Sonny Jose




Specific remarks with respect to items(1-16) mentioned above:
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Specific areas/suggestions for Candidate’s improvement:

o Ao oty ik il

% 'ﬂ"""“‘ t\\e\qp\w/

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: f@IPA EL!ZA BeTH SUNNY
Name of Course: MSW Sy
Name of Institution: LITTLE FLOWER HOSPITAL,

ANGAMALY
I ) : ) : : Above { Below | Unsatis- ‘
SLLNo | Tick (i) in the appropriate column against each item  Excellent Average '
‘ average average factory
1 Punctuality (being on time for clinical work, training \/ Il L e
programmes, other activities of the agency)
2. Punctuality at work (meeting deadlines rega rding written ;
work, documentation, assignments) \/
Interest in assignments (interest in topics dealt with and \/
level of persistence in learning) - 2 1 .
4. Initiative (level of initiative taken for ind-ependéht actio-n) | \/ |
5. Efficiency at work{decision-makingand tackling situations / i A
in a competent manner)
6. Openness to ideas (response to supervision, and \/
willingness to incorporate suggestions and corrections)
7. Innovation (originality of ideas and ability to implement / )
|| the same in work context) N | 1 .
8. Reliability and Accountability(ability to complete E |
assigned tasks efficiently and execute commitments \/
responsibly)
9. Attitude towards hospital/agency staff(courteousness /
and respect)
10. inter-personal relationships(interaction with \/
professionals and peers) = il L :
1. Involvement(involvement in the activities assigned, '
presentations, IEC, patient/bystander psycho-education, /
training programmes etc.) =
12. Cohesiveness(ability to work and contribute in a team \/
| oriented environment) .
13. Leadership Skills(ability to motivate team-mates and \/
guide them effectively toward the desired goal) LTS = R A ey ! g
14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to /
_ Integrate theory and practice) -
15. Utilizationof Potential (ability of working up to fullest \/
potential and capability) A
16. Overall Professional development \/
T, ISR ARG G NS TSR | -

Period of Evaluation:  April/ May 2017

PeEF-2012, Sonny Jose



MSW FIELDWORK EVALUATION FORMAT

: Kripa Elizabeth Sunny
Name of Course  : MSW S4
Name of Institution: Nazareth Hospital, Shillong

Name of Trainee

SI.No Tick () in the appropriate column against each item Excellent aiz:’:;e Average asilr(;:e l;;lci?;l‘:
1. Punctuality (being on time for clinical work, training
program, other activities of the agency) v/
2. Punctuality at work (meeting deadlines regarding written "
work, documentation, assignments)
3. Interest in assignments (interest in topics dealt with and o
level of persistence in learning)
4, Initiative (level of initiative taken for independent action) e
N Efficiency at work(decision-making and tackling situations
in a competent manner) v
6. Openness to ideas (response to supervision, and
willingness to incorporate suggestions and corrections) XA
7. Innovation (originality of ideas and ability to implement /
the same in work context)
8. Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments /
_ responsibly)
9. Attitude towards hospital/agency staff(courteousness
and respect) v
10. Inter-personal relationships(interaction with
professionals and peers) v
17 Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, /
training program etc.)
12, Cohesiveness(ability to work and contribute in a team
oriented environment) \/
18 Leadership Skills(ability to motivate team-mates and
guide them effectively toward the desired goal) \/
14, Overali knowledge of subjects handied
(comprehension and insight into specialization; ability to
Integrate theory and practice)
15. Utilization of Potential (ability of working up to fullest ¥
potential and capability)
16. Overall Professional development /

Period of Evaluation: May 2017

PeEF-2012, Sonny Jose



Specific remarks with respect to items(1-16) mentioned above:
K‘h?cx EQ& 5:\\9@“;& g\uwg ‘|3> ot sns GM&Q
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Specific areas/suggestions for Candidate’s improvement:

b8 e S gy vl
%Q W\‘\@]JA%CAYQ @ma}@»%

Jasmine M, yigdd .
MPHIL, CL, PSY (NIMHANS)
Clinical Psychologist
Nazareth Hos pu._l

COEE . |

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: CS-‘.,_ /\/azyq (Ddf‘“lw

Name of Course: MSW 54

Name of Institution: ﬁ,ﬂﬂm CQ? e

Period of Evaluation: April / May 2017

ngou'aj Gga'enuu, qu

SI.No Tick (I} ir the appropriate column against each item Excellent e Average S Uisatl
average average factory
P

1. Punctuality (being on time for clinical work, training . /
programmes, other activities of the agency) ' 5

2. Punctuality at work (meeting deadlines regarding written
waork, documentation, assignments) /

3. Interest in assignments (interest in topics dealt with and /
level of persistence in learning) /]

4, Initiative (level of initiative taken for independent action) \/ ;

5. Efficiency at work (decision-making and tackling / -

:_\ situations in a competent manner}

6. Openness to ideas (response to supervision, and \/
willingness to inccrporate suggestions and corrections) R

Z Innovation (originality of ideas and ability to implement \_/
the same in work context)

8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments /
responsibly) s

9, Attitude towards hospital/agency staff (courteousness \/
and respect) g

10. Inter-personal relationships (interaction with \/
professionals and peers)

11. Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, /
training programmes etc.)

12. Cohesiveness (ability to work and contribute in a team /

— oriented environment) w

e Leadership Skills (ability to motivate team-mates and .\_/
guide them effectively toward the desired goal)

14. Overall knowledge of subjects handled /
(comprehension and insight into specialization; ability to
Integrate theory and practice)

15. Utilization of Potential (ability of working up to fullest /
potential and capability) A

16. Overall Professional development /

PeEF-2012, Sonny Jose



Specific remarks with respect to items (1-16) mentioned above:
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Specific areas/suggestions for Candidate’s improvement:
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For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: }\/e,b’f i Unnkafgj,,narb

Name of Course: MSW S4

Name of Institution: Kggg“' C‘(m e 4 gou'az gu'enu’) 7\/’\’/

Period of Evaluation: April / May 2017

Sl.No Tick () in the appropriate column against each item Excellent i Average Helow Unsat'j
P average average factory
1. Punctuality (being on time for clinical work, training /
programmes, other activities of the agency) /
2. Punctuality at work {meeting deadlines regarding written /
work, documentation, assignments)
3. Interest in assignments (interest in topics dealt with and
level of persistence in learning) A
4. initiative (level of initiative taken for independent action) v
5. Efficiency at work (decision-making and tackling /
) situations in a competent manner)
6. Openness to ideas (response to supervision, and /
willingness to incorporate suggestions and corrections)
7. Innovation (originality of ideas and ability to implement /
the same in work context)
8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments /
responsibly) |
S. Attitude towards hospital/agency staff (courteousness /
and respect)
10. Inter-personal relationships (interaction with
professionals and peers)
11. Involvement (involvement in the activities assigned, /
presentations, IEC, patient/bystander psycho-education,
training programmes etc.) ,
12. Cohesiveness (ability to work and contribute in a team /
= oriented environment) Y
I3 Leadership Skills (ability to motivate team-mates and \/
guide them effectively toward the desired goal) 5
14. Overall knowledge of subjects handled /
(comprehension and insight into specialization; ability to
Integrate theory an,dp@ctice) #
15. Utilization of Potential (ability of working up to fullest /
potential and capability)
16. Overall Professional development \/

PeEF-2012, Sonny Jose




Specific remarks with respect to items (1-16) mentioned above:
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Specific areas/suggestions for Candidate’s improvement:
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For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: /P“RVATH‘/ CH ITRAN
Name of Course: MSW Sy

Name of Institution: LITTLE FLOWER HOSPITAL,
ANGAMALY

SL.No Tick () in the appropriate column against each item Aliage Average g LWsatls-
average average factory
1. Punctuality (being on time for clinical work, training /
programmes, other activities of the agency) .
2. Punctuality at work (meeting deadlines regarding written \/
work, documentation, assighments)
3. Interest in assignments (interest in topics dealt with and \/
level of persistence in learning)
4, | Initiative (level of initiative taken for independent action) \/
5. Efficiency at work(decision-makingand tackling situations \/
in a competent manner) L =
6. Openness to ideas (response to supervision, and [ : /
ol willingness to incorporate suggestions and corrections) N W
7 Innovation (originality of ideas and ability to implement \</
the same in work context)
8. Reliability and Accountability(ability to complete
assigned tasks efficiently and execute commitments \/
responsibly) 7 e I =l I
9. Attitude towards hospital/agency staff(courteousness /
and respect) ;
10. Inter-personal relationships(interaction with \/
professionals and peers)
11. Involvement(involvement in the activities assigned,
5 presentations, IEC, patient/bystander psycho-education, \/
training programmes etc.) i i
12, Cohesiveness(ability to work and contribute in a team \/‘
oriented environment)
13, Leadership Skills(ability to motivate team-mates and \/
guide them effectively toward the desired goal)
14. Overalf knowledge of subjects handled
(comprehension and insight into specialization; ability to /
Integrate theory and practice) ol . .
15. Utilizationof Potential (ability of working up to fullest \//
potential and capability)
16. | Overall Professional development ,\/

Period of Evaluation: - April/ May 2017

PeEF-2012, Sonny Jose
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MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: /P#R\MTHY GHJTRAFN
Name of Course: MSW S,

Name of Institution: hovel A CoLlete OF SociaL QC.IENCQS‘, '_IT;J!VAMDJ?UW

—
Sl.No Tick (1) in the appropriate column against each item Excellent Abave Average Below Unsatis~—[
average average | factory
1. Punctuality (being on time for clinical work, training 7
programmes, other activities of the agency) 4
2. Punctuality at work (meeting deadlines regarding written
work, documentation, assignments) v
3. Interest in assignments (interest in topics dealt with and
= levei of persistence in learning) /
- Initiative (level of initiative taken for independent action) vl
25 Efficiency at work (decision-making and tackling
situations in a competent manner) \/
6. Openness to ideas (response to supervision, and
willingness to incorporate suggestions and corrections) O
7. Innovation (originality of ideas and ability to implement
the same in work context) e
8. Reliability and Accountability (a bility to complete
assigned tasks efficiently and execute commitments T
responsibly)
9. Attitude towards hospital/agency staff (courteousness
and respect) Lk
10. Inter-personal relationships (interaction with
professionals and peers) s
11. Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, .
s training programmes etc.)
Cohesiveness (ability to work and contribute in a team
oriented environment) Ol
13. Leadership Skills (ability to motivate team-mates and
guide them effectively toward the desired goal) L
14. Overall knowledge of subjects handled
{comprehension and insight into specialization; ability to \/
Integrate theory and practice)
15. Utilization of Potential (ability of working up to fullest
potential and capability) v :
16. Overall Professional development (/

Period of Evaluation:  April / May 2017

PeEF-2012, Sonny Jose



7~

Specific remarks with respect to items (1-16) mentioned above:

Specific areas/suggestions for Candidate’s improvement: c]L

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



CHESHIRE HOMES INDIA

Leonard BANGALORE UNIT

S,';ﬁﬁ'.‘.',’; ‘Creating Opportunities for Disabled

(Opposite Manipal Hospital)
Old Airport Road, Bangalore — 560017, Tel. : 25275332

MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Shine Augustine Name of Institution: Loyola College of Social
; . : . . Above Below Uns
Sl.No Tick () in the appropriate column against each item Excellent Average
average average fact
1. Punctuality (being on time for clinical work, training v
L programmes, other activities of the agency)
i 2. : Functuaiity ot work [meating deadlines regarding written v
work, documentation, assignments)
3. Interest in assignments (interest in topics dealt with and v
A level of persistence in learning)
4. Initiative (level of initiative taken for independent action) v
5 Efficiency at work (decision-making and tackling v
situations in a competent manner}
6. Openness to ideas (response to supervision, and v
willingness to incorporate suggestions and corrections)
7, Innovation (originaiity of ideas and ability to implement v
the same in work context)
8. Reliability and Accountability (ability to complete v
assigned tasks efficiently and execute commitments
responsibly)
9. Attitude towards hospital/agency staff (courteousness v
and respect)
1C. Inter-personal relationships (interaction with v
professionais and peers)
11. involvement (involvement in the activities assigned, v
—~ presentations, |EC, patient/bystander psycho-education,
- training programmes etc.) _
12, Cohesiveness (ability to work and contribute in g teom v
i oriented environment)
13. Leadership Skills (ability to motivate team-mates and v
guide them effectively toward the desired goal)
14, Overall knowledge of subjects handled v
(comprehension and insight into specialization; ability to
Integrate theory and practice)
i5. Utilization of Potential (ability of working up to fullest v
potential and capability)
16. Overall Professional development v
Name of Course: MSW S, . Sciences

n Period of Evaluation:  April / May 2017
—l
\‘x% ‘ PeEF-2012, Sonny Jose
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PG Department of Personnel Management
Loyola College of Social Sciences

Organizational Feedback Form
Name of the Student: AMBILY E.H Name of Industry Guide: PREMALA P.SKARIAH

Name of The Organization: Designation: MANAGER -WELFARE

MRF LTD., KOTTAYAM Email id: premala.ps@mrfmail.com
Phone number: 9447288119

SL Criteria Please give your feedback on the performance of our
No students during their training in your organization as
per the following scale. Please give your response by circling
the appropriate number :
1.Excellent | 2.Good 3.Neutral | 4. Satisfactory | 5.Poor
1. | Willingness to learn 1 @ 3 4 5
2. | Regularity in work 1 @ 3 4 5
3. | Commitment to work 1 @ 3 4 5
4. | Completion of task on 1 @ 3 4 5
time
5. | Responsible behavior 1 @ 3 4 5
6. | Proactiveness 1 @ 3 4 5
7. | Innovativeness 1 @ 3 4 5
8. | Human relation skills 1 @ 3 4 5
9. | Communication skill 1 @ 3 4 5
10.. | Efforts taken to 1 @ 3 4 5
accomplish given tasks

11. Any suggestions to improve the training of our students?

Consistent, sincere and assertive, requires further reading and understanding in HR subjects.

A

Signature




Name of the Student: \A J\M

Name of The Organization:

i,

'SL |
No

g =

I'G Department of Pe rsonnel Management
l.oyola College of Social Sciences

Organizational I cedback Form

J Y'\{\T( rés

Criteria

Willingness to learn
Regularity in work
Commitment to work
Completion of task on
time
Rmp(mublc behavior
Proactiveness
lnnovanvcncw

Human i:olatioh skills

(‘ommumcanon slull

E ﬁforrs taken to
J ac;qm[{hsl}fgnfcn tasks

0 S Fl f
S hay Name of Industry Guide: <
Designation: / e
Email id: ol e g S (2 rrl €5
Please give your feedback on the performance of our
students during their training in your organization as
per the following scale. Please give your response by circling
the appropriate number
‘1.Excellent 2.Good 3.Neutral 4. Satisfactory 5.Poor
— i k) .
1. 2 3 4 5
1 | 2 3 4 5
- — {
1 2 3 4 5
1 2 - 3 4 5
1 2 3. | 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
N T T T R SR R B T
— S S — 2| NS
1 2 3 4 5

Phonc number: LTS L, 5[(

1. Any suggestions to improve the training of our students?

Si gnamrﬁ
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PG Department of Personnel Management
Loyola College of Social Sciences e
()rg:mi/.nllonal eedback Form

Name 0l lh(‘ St“dc“‘: A Yl ZﬂffMdﬁ"(‘ma( Nﬂmc Or lﬂdnlﬂ'y Gll d R

Name of The Organization: (/7 /beaw d,{ Designation: af’“é{ "(‘
it
et Email id: d)mvma“kar

Criteria Please give your feedback on the performa
NO students during their training in your Otg At

per the following scale. Please giveyour l'a.wm'l:fﬁ£
| the appropriate number - ot

2.Good
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PG Department of Personnel Management
Loyola College of Social Sciences

Organizational Feedback Form

Name of the Student: (hne Mana Hanc s Name of Industry Guide: Dhawmoscar G

Name of The Organization: HLL (.qlm’l Ltd, pesignation: Der;atl) f’OAﬂaﬁm 14
P( work"{‘z Email id: (J)’\avmm z)t-avj@,)c'}et.'ﬁve WM o

SL Criteria Please give your feedback on the performance of our
No students during their training in your organization as
per the following scale. Please give your response by circling
the appropriate number
1.Excellent ? 2.Good 3.Neutral | 4. Satisfactory | 5.Poor
Vi
1. | Willingness to learn 1 Vv 2 3 4 5
/7
2. | Regularity in work . ok 2 3 4 5
3. | Commitment to work 1 v 2 3 4 5
4. | Completion of task on 1 \/i 3 4 5
time A
5. | Responsible behavior R MY 3 4 5
6. | Proactiveness 1 v 2 3 4 5
7. | Innovativeness 1 Vv 2/ 3 4 5
8. | Human relation skills 1 / V2 3 4 5
9. | Communication skill Tad' / 2 3 4 5
10. | Efforts taken to 1 \/ 2 3 4 5
accomplish given tasks

Phone number:

11. Any suggestions to improve the training of our students?



Name of The Organization: Uv-)ﬁ-ca\ Designation: E‘-’-W pﬁi@'f
£l car) cal

PG Department of Personnel Management
Loyola College of Social Sciences
Organizational Feedback Form

Name of the Student: P:,quﬂ s P J‘ Name of Industry Guide: M&Md '

Email i

a: rwel k olicrn &/ ?W“”‘ Com)

11. Any suggestions 10 imp

rove the traify

'SL | Criteria Please give your feedback on the performance of our
' No students during their training in your organization as |
per the following scale. Please give your response by circling |
the appropriate number |
1.Excellent | 2.Good 3.Neutral | 4. Satisfactory | S.Poor
' 4 | 5 |
| 1. | Willingness to learn 1 @ S |
2. | Regularity in work 1 2 3 4 E {
3. | Commitment to work 1 @ 3 4 3
|
4. | Completion of task on 1 (2) 3 4 < N
| time |
5. | Responsible behavior 1 (> 3 y 5 :
| | = |
' 6. | Proactiveness 1 (2 ) 3 4 5 .
| :
4 S |
7 | Innovativeness 1 @ 3 S |
- 4 3 7
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: 4 5
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PG Department of Personnel M anagement
L oyola College of Social Sciences

Organizational Feedback Form

Name of the Student: Augustine Soor aj

Name of The Organization: KIMSHEALTH

Name of Industry Guide: Sulfi Basheer

Designation: Executive- HR

Email id: sulfi.basheer @kimsglobal.com
Phone number: 0471 2941311

SL Criteria Please give your feedback on the performance of our
No studentsduring their training in your organization as
per the following scale. Please give your response by circling
the appropriate number
1.Excellent | 2.Good 3.Neutral | 4. Satisfactory | 5.Poor
1. | Willingnessto learn D 2 3 4 5
2. | Regularity in work D 2 3 4 5
3. | Commitment to work D 2 3 4 5
4. | Completion of task on D 2 3 4 5
time
5. | Responsible behavior 1 @) 3 4 5
6. | Proactiveness 1 D) 3 4 5
7. | Innovativeness 1 @) 3 4 5
8. | Human relation skills €D 2 3 4 5
9. | Communication skill D 2 3 4 5
10. | Effortstaken to @ 2 3 4 5
accomplish given tasks

11. Any suggestions to improve the training of our students?
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Loyola College of Social Sciences
(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-G95 017 Keralg, India
Telephones:+91-471-2591018, 2592059, Telefax: 91-171-2591760
Email :lcsstym@asianetindia.comWeb : www.loyvolacollegekerala.edu.in

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criterion and kindly give the

total

marks for each candidate out of 25. Please keep this strictly confidential and send this along with one of the

students in a sealed cover once they finish their Block Placement instructing them to hand it over to me.

Thanking you in anticipation,

Dr. Sabu P. Thomas S.J.
Faculty in charge of Field Work Practicum of MSW-CD
Loyola College, Thiruvananthapuram.

EVALUATION FO THE CONCURRENT FIELD WORK

Criteria

L2

Readiness and willingness to learn and do things

Efforts taken to accomplish the tasks given
Creativity in organizing programmes and involvement in the field
Attendance, Punctuality, and Accountability
Commitment and teamwork needed for a social worker.
Marks Awarded out of 25
MS. AMRITHA SURESH .52 22 ..vcovemnens %
MS. BALALEXSHMI S.8. R i,
MR. EKALAVYAN V.P. .....&4 oo
Remarks:

W Medatnior  cnf em/t,?y mﬁ cents cﬁﬁ/é’g A

Name and Signature of Agency Supervisor
MM )

B @7 Sodaslina §3
J. 7

nﬁ“,,,,pfm " /lfle f



Loyola College of Social Sciences
(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760
Email :lcsstvm@asianetindia.comWeb : www.loyolacollegekerala.edu.in

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criterion and kindly give the
total marks for each candidate out of 25. Please keep this strictly confidential and send this along with one of the
students in a sealed cover once they finish their Block Placement instructing them to hand it over to me.

Thanking you in anticipation,

S

Dr. Sabu P. Thomas S.J.
Faculty in charge of Field Work Practicum of MSW-CD
Loyola College, Thiruvananthapuram.

EVALUATION FO THE CONCURRENT FIELD WORK

Criteria

e Readiness and willingness to learn and do things O 5—’
e Efforts taken to accomplish the tasks given {
e Creativity in organizing programmes and involvement in the field » }/
e Attendance, Punctuality, and Accountability
6s
e Commitment and teamwork needed for a social worker. ~
o5
Marks Awarded out of 25 W - %f“ %qu
N\ R
MS. DEVIKA B.S. vuouuerrsaseressssenes N AR i
Remarks:

Vo

Name and Sigrfature of Agency Supervisor




] 5 . v .
Loyola College of Social Sciences
(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-695 01, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : @1 171-2591760
Email :lcsstvm@asianetindia.comWeb : www.loyolacollegekerala.edu.in

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criterion and kindiy give the
total marks for each candidate out of 25. Please keep this strictly confidential and send this along with ore of the
students in a sealed cover once they finish their Block Placement instructing them to hand it over to me.

Thanking you in anticipation,

Dr. Sabu P. Thomas S.J.
Faculty in charge of Field Work Practicum of MSW-CD
Loyola College, Thiruvananthapuram.

EVALUATION FO THE CONCURRENT FIELD WORK

Criteria
e Readiness and willingness to learn and do things
e Efforts taken to accomplish the tasks given
e Creativity in organizing programmes and involvement in the field
e Attendance, Punctuality, and Accountability
e Commitment and teamwork needed for a social worker.

| Marics Awarded out of 25 s

MS. FEBINA S. KUMAR ........00 e

Remarks: ”3% aouwiwqr&ﬂl & ?wwm\h

Name and ¥igna of Agency Supervisor




Loyola College of Social Sciences
(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760
Email :Icsstvm@asianetindia.comWeb : www loyolacollegekerala.edu.in

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criterion and kindly give the
total marks for each candidate out of 25. Please keep this strictly confidential and send this along with one of the
students in a sealed cover once they finish their Block Placement instructing them to hand it over to me.

Dr. Sabu P. Thomas S.J.
Faculty in charge of Field Work Practicum of MSW-CD
Loyola College, Thiruvananthapuram.

EVALUATION FO THE CONCURRENT FIELD WORK

Criteria
e Readiness and willingness to learn and do things
e Ffforts taken to accomplish the tasks given
e Creativity in organizing programmes and involvement in the field
e Attendance, Punctuality; and Accountability
e Commitment and teamwork needed for a social worker.

Marks Awarded out of 25
MS. GILDA MANL..vue 25 Zmeeeeens 2

s
SR. NISHA K.J. ./'L.. deven

Remarks:
C{{)o\a 1— she has spisF be JQM\»)
vIiew Fhaw buwy- ead) Sowan
Fre. g c'fe»/; u«f Lo} a’}
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Loyola College of Social Sciences
(Affiliated to Univer ity of Kerala)

Sreekariyam, Thiruvananthapuram-695 01" Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91 171-2591760
Email :lesstvm@asianetindia.comWeb : www.lovolacollegckerala.edu.in

Accredited (Third Cycle) with a CGPA of 3.72 on Four Paint Scale at A Grade in 2014, NAAC

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the foilowing fivecriteria. Five marks can be given to each criterion and kindly give the
total marks for each candidate out of 25. Please keep this strictly confidential and send this along with one of the
students in a sealed cover once they finish their Block Placement instructing them to hand it over to me.

Thanking you in anticipation,

_—

Dr. Sabu P. Thomas S.J.

Faculty in charge of Field Work Practicum of MSW-CD
Loyola College, Thiruvananthapuram.

EVALUATION FO THE CONCURRENT FIELD WORK

Criteria

“Marks Awarded out of 25 1%, g

Readiness and willingness to learn and do things -5

Efforts taken to accomplish the tasks given = 4

Creativity in organizing programmes and involvement in the field -4
Attendance, Punctuality, and Accountability - 2

Commitment and teamwork needed for a social worker. - 3

7
N

MS. G.S. NARAYANI ....cccovrrrmmeninenns

i / ‘'~ de a.ill;: 2, G (;}c'?cj w&ﬂ-ﬂﬂ
Remarks: 5/\2',05 &ﬂéﬁ}bﬂr Mﬂ— Jvﬂ?j @&Cf/'é’m /éD Loown 7l ) ('?1

/J)@,kw »
@ﬁ (Lar
Name and Signature of Agency Supervisor



Loyola College of Secial Sciences
(Affiliated te University of Kerala)

Sreekariyam, Thiruvananthapuram-645 017, ii’ -ala India
Telephones:+91-471-2591018, 2592059, Telefax: 91 17 1-2591760
Email :lcsstvm@asianetindia.comWeb : www.lovolacollege ku ala.cdu.m

Accredited (Thirgvgycle} with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criterion and kindly give the
total marks for each candidate out of 25. Please keep this strictly confidential and send this along with one of the
students in a sealed cover once they finish their Block Placement instructing them to hand it over to me.

Thanking you in anticipation,

~obuAonwial

Di. sabu P. Thomas S.J.
Faculty in charge of Field Work Practicum of MSW-CD
Loyola College, Thiruvananthapuram.

EVALUATION  THE CONCURRENT FIELD WORK

Criteria
e Readiness and willingness to learn and do things
e Efforts taken to accomplish the tasks given
e Creativity in organizing programmes and involvement in the field
s Attendance, Punctuality, and Accountability
e Commitment and teamwork needed for a social worker.

Marks Awarded out of 25

. -
V5. SAUMYA JOHN ....... "Qgé‘«

MS. VRINDA VIAYAN ..... OQE
Remarks: Bg.%,f(_)l}_@ A«I'udéhh are creahwe, Lhard ﬁm’ﬂmﬂ and a,da-P‘bH 4o
Q,Laﬂer\j V_k? Ayfeahon

Name and Signature of Agency Supervisor

Pradhpta leadarmbary
Cé’de'zfj@, aNTh Comm urd

\adambar Memonal wﬂ!ﬂa.

Scaence aad Mahﬂj‘l”’\@»'\ir‘



Loyola College of Social Sciences
(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-695 017 Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91 17 1-2591760
Email :lcsstvm@asianetindia.comWeb : www.loyolacollegekerala.edu.in

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criterion and kindly give the
total marks for each candidate out of 25. Please keep this strictly confidential and send this along with one of the
students in a sealed cover once they finish their Block Placement instructing them to hand it over to me.

Dr. Sabu P. Thomas S.J.
Faculty in charge of Field Work Practicum of MSW-CD
Loyola College, Thiruvananthapuram.

EVALUATION FO THE CONCURRENT FIELD WORK

Criteria

Readiness and willingness to learn and do things

Efforts taken to accomplish the tasks given

Creativity in organizing programmes and involvement in the field
Attendance, Punctuality, and Accountability

Commitment and teamwork needed for a social worker.

Marks Awarded out of 25

MR. SREE JYOTISH H. 2./ ........... a

MS. VANI V.R. ereerermmenne /? ........... \0

Remarks:




MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Ann Mary George
Name of Course: MSW S,

Name of Institution: Loyola College,
Trivandrum

-
Al Tick () in the appropriate column against each item Excellent’ Abivg Average Helaws | Unsatis:
No. average average | factory

1. Punctuality (being on time for clinical work, training o
programmes, other activities of the agency) —

2. Punctuality at work (meeting deadlines regarding written -
work, documentation, assignments) il

3. Interest in assignments (interest in topics dealt with and i

il level of persistence in learning) L

4, Initiative A
(level of initiative taken for independent action) 7

5: Efficiency at work (decision-making and tackling %
situations in a competent manner) \//

6. Openness to ideas (response to supervision, and 7
willingness to incorporate suggestions and corrections) ol

7. Innovation (originality of ideas and ability to implement \/
the same in work context)

8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments \/
responsibly)

9. Attitude towards hospital/agency staff (courteousness s
and respect) "

10. | Inter-personal relationships (interaction with o
professionals and peers) g

11. | Involvement (involvement in the activities assigned, .

™ presentations, IEC, patient/bystander psycho-education, S

training programmes etc.) wr |

12. | Cohesiveness (ability to work and contribute in a team -
oriented environment) il

13. | Leadership Skills (ability to motivate team-mates and P4
guide them effectively toward the desired goal) Tl

14. | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to \//./
Integrate theory and practice)

15. | Utilization of Potential (ability of working up to fullest e
potential and capability) ol

16. | Overall Professional development -~

o
Period of Evaluation: October 2017 » Y
{ ¥h

PeEF-2012, Sonny Jose



Specific remarks with respect to items (1-16) mentioned above:
- She s W codive
T amoc/ Cmmum'cajftfé 3 /cr.//_s,
.;_> Ngg_g/ -/o ,',fm\fe creeadlinie kﬁ@ag/e.ﬂ.a?e i

Would you employ the candidate at MaxMinds? Ye’s’/ﬁo ._st /@5 %ﬂ valancicy

If Yes, specify qualities
= -éaa(a_s*ﬂ?é Zcmjféa
o Caﬁ relente

—3 R‘ypod/‘g J/U'”

—> &.@ovj ~lear waxfc

If not, what would make the person employable ?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



_ Accredited (Third Cycle)

Loyola College of Social Sciences

(Affiliated to University of Kerala)

Sreekartyam, Thiruvanantha
) puram-695 017, Kerala, India
Tclephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760

Email :lcsstym@asianetindia.comWeb : www.loyolacollegekerala,edu.in

with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

Department of Social Work

V. BLOCK FIELD PRACTICUM ATTENDANCE SHEET - I SEMESTER

Name of the Student (in CAPS): Y)/\LJ\L EKSHMI . §.7%

Semester: 1]

Duration of Placement: 18" April to 18" May 2017

Name and address of the Agency: HIOPE CoMMONITY VILLAGE
S L PURAM
ALAPPU Z HA

Date | 1819]20[21 12223 ]24[25]26(27(28|29[30 |1 |2 3
N ||| AN v A1V
AN || oA A v I
S| 444 A4 44 DA A4 |44
Date |4 |5 |6 [7 |8 |9 [10]11[12]13 141516 |17 |18
FN | v || A AV V|||V
AN Vv v o [ v
S| [ 4 X [d 1441414104 .44 d P

No. of Days Present: _go 4574
s

No. of days absent: O

Comments/remarks

k
Signatureof the Agency Supervisor

Name of the Agency Supervisor

_SMM@'

I S.L Pu
g ! UG

m ‘
1M

(Ofticial Seal)

Administrator



Loyola College of Social Sciences

(Affiliated to University of Kerala)
Sreekariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760

Email :Icsstym@asianetindia.comWeb : www.loyolacollegekerala.edu.in

~ Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

Department of Social Work

V. BLOCK FIELD PRACTICUM ATTENDANCE SHEET - I1 SEMESTER
Name of the Student (in CAPS): SAUMY A\ JoHN

Semester: I Duration of Placement; 18" April to 18" May 2017

Name and address of the Agency: Y\OPC  Compmpuwn Y VILLAGE ,
S.L.PoRAM , ALAPPLZHA

Date [ 18 [19]20[2122(23(24{25[26(27|28(29|30 |1 |2 |3

FN \/ \/, \/ \/ \/ / \/ e v / v \/

Ve
v~
el dld 4 L4 ddld |l

10 11 |12 [13 |14 [15]16 (17 |18

<
N

AN

<
(

\
§
\

S
>
> <
fr

Date |4 |5 |6 |7 |8

N

N [ Vv [/ o

g /
AN AV Y g IV SN
Signddﬂ(o(xj[] ‘ddddd -

No. of days absent: \O !

S

§L&\\o

|| <

Administrator

Comments/remarks

\
)aﬂ
Signature of the Agency Supervisor

Name of the Agency Supervisor (Official Seal)

_gouﬁkrfj «Qla:japtw_,



Loyola College of Social Sciences

(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-695 017, Kerala, India

Telephones:+91-471-259 1018, 2592059, Telefax : 91-471-2591760
Email :lcsstvm@asianetindia.comWeb : . i

Accredited (Thirdj(;yfli)-wi_tb_g EGPA of 3.7772 on Four Point Scale at. A Grade in 2014, NAAC

Department of Social Work

V. BLOCK FIELD PRACTICUM ATTENDANCE SHEET - 11 SEMESTER

Name of the Student (inCAPS): SEEF T10 11 SH

Semester: |l Duration of Placement: 18" April to 18" May 2017

Name and address of the Agency: WOP € COMMON Y WALLAGE
¢ .L.-PURAM  ALAPPUZWK

Date | 18119 [20]21[22(23 (242526 2712812930 |1 |2 |3
FN ||| v e | v v v A oA
AN\/\/“/\//\/V\/‘/\/MJ»///
Sign

lﬂﬁ's' 1%1)\ A AJd\ A A Aﬁd ,A A G
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Date | 4

FN . Y % V'v

PN
v/

AN 1 Ak ANANINS

v/ S v

S o | A d e

N\ 7

Al

x| |«
R
LGRS
S
.

- For HOPE CO NLW
No. of Days Present: Lg ) D

N : Administrator
No. of days absent: O

Comments/remarks

\
9 S
Signature™of the Agency Supervisor

Name of the Agency Supervisor (Official Seal)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Vandana Suresh
Name of Course: MSW S,

Name of Institution: Loyola College,
Trivandrum

I::I:;. Tick (M) in the appropriate column against each item | Excellent aﬁ:::;e Average aizlr‘;:e '::csta:g
1. Punctuality (being on time for clinical work, training L
programmes, other activities of the agency) L
2. Punctuality at work (meeting deadlines regarding written 5
work, documentation, assignments) -
=3 Interest in assignments {interest in topics dealt with and
level of persistence in learning) i L
4, Initiative -
(level of initiative taken for independent action) Sl
5. Efficiency at work (decision-making and tackling 2
situations in a competent manner) o
6. Openness to ideas (response to supervision, and o
willingness to incorporate suggestions and corrections) Ao
7. Innovation (originality of ideas and ability to implement e
the same in work context) N
8. Reliability and Accountability (ability to complete
: assigned tasks efficiently and execute commitments 7
responsibly) : ol
5. Attitude towards hospital/agency staff (courteousness
and respect) \/
10. | Inter-personal relationships (interaction with 7
professionals and peers) Ao
11. | Involvement (involvement in the activities assigned,
presentations, |IEC, patient/bystander psycho-education, g
training programmes etc.) 7
12. | Cohesiveness (ability to work and contribute in a team o
oriented environment) ol
13. | Leadership Skills (ability to motivate team-mates and S
guide them effectively toward the desired goal) L
14. | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to \/
Integrate theory and practice)
15. | Utilization of Potential (ability of working up to fullest s
potential and capability) —
16. | Overall Professional development i P

Period of Evaluation: October 2017

PeEF-2012, Sonny Jose




Specific remarks with respect to items (1-16) mentioned above:

—> Newd fo t‘lm7DMVQ aceaolirte /CMW
arrxé{ A?Mﬁ sk

— 4
Would you employ the candidate at MaxMinds? Yes/No «943 /OZ? %Z vetcanciel

If Yes, specify qualities

-5 L esd C(Joujdy
—> emslioros rvw?‘mul\}/

If not, what would make the person employable?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Venishya Ivan
Name of Course: MSW S,

Name of Institution: Loyola College,
Trivandrum

o Tick () in the appropriate column against each item Ecllane | L ROvE Average Below | Unsatls-
No. average average factory
1. Punctuality (being on time for clinical work, training A
programmes, other activities of the agency) 7
2. Punctuality at work {meeting deadlines regarding written o
work, documentation, assignments) -
3. Interest in assignments (interest in topics dealt with and
level of persistence in learning) Py
4, Initiative o
(level of initiative taken for independent action) s
5. Efficiency at work (decision-making and tackling -
situations in a competent manner) e
6. Openness to ideas (response to supervision, and s
willingness to incorporate suggestions and corrections) A\
7. Innovation (originality of ideas and ability to implement Fa
' the same in work context) bl
8. Reliability and Accountability (ability to complete -
assigned tasks efficiently and execute commitments "
responsibly)
Q. Attitude towards hospitalfagency staff (courtecusness -
and respect) v
10. | Inter-personal relationships (interaction with ~
professionals and peers) 7
11. | Involvement (involvement in the activities assigned, a
presentations, |IEC, patient/bystander psycho-education, u""
training programmes etc.)
12. | Cohesiveness (ability to work and contribute in a team P
oriented environment) o
13. | Leadership Skills (ability to motivate team-mates and P
guide them effectively toward the desired goal) g
14. | Overall knowledge of subjects handled ;
(comprehension and insight into specialization; ability to \_ '
Integrate theory and practice)
15. | Utilization of Potential (ability of working up to fullest o
potential and capability) bt
16. | Overall Professional development e

Period of Evaluation: October 2017

PeEF-2012, Sonny Jose



Specific remarks with respect to items (1-16) mentioned above:
o \/4(’7 o&mﬂu/&
—> Croeel Cavmm':fmud o coosals /p 235 (0D
—> Neeof o fwfl.{ﬂvf& Sag m%/‘c@n&

v :
Would you employ the candidate at MaxMinds? Yes/No .94? /ﬂ %L valarniie 8

If Yes, specify qualities
> Talerdes/
—> Cuwoel pesclenca
—> /)Za acdive  eclitudle .

If not, what would make the person employable?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



"7/ Loyola College of Social Sciences

/ (Affihated to University of K—m(;.u

[ 695 017, Kerala, India
Sreekariyam, Thiruvananthapuram-695 017,

Telephones: +91-471-2591018, 2592059, Telefax - 91-471-2591760

Email lcsstym@asianetindia comWeb - www loyolacollegekerala.edu.in
Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

Department of Social Work
07 April 2017

CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criteria and kindly give
the total mark for each candidate out of 25. Please keep this strictly confidential and send this along with one
of the students in a sealed cover once they finish their block field work instructing them to hand it over to me.

Thank you for your co-operation,
ﬁ%&i—“ﬁ
Francina P. X

Faculty in charge of the Field Practicum (IT Semester)
Loyola College, Thiruvananthapuram.

EVALUATION OF THE CONCURRENT FIELD WORK

Criteria

Readiness and willingness to learn and do things

Efforts taken to accomplish the tasks given

Creativity in organizing Programmes and involvement in the field.
Attendance, Punctuality and Accountability

Commitment and teamwork needed for a social worker.

Marks Awarded Out of 25

I. Ms. TintuN. S - 273

2. Ms. Amala Joshy - 23
3. Ms. Vrinda Vijayan - _£5

Name and Sign '“Qieﬂg_équ Supervisor




(Affiliated to University of Kerala)

Sreekariyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591 7§0
Emall :lcsstym@aslanetindia.comWeb : wmmmmkmmm

g'//i | Loyola College of Social Sciences

Accredited (Third Cycle) with a CGPA of 3.72 on Four Point Scale at A Grade in 2014, NAAC

Department of Social Work
7 April 2017

NF T
Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each
candidate can be based on the following five criteria. Five marks can be given to each criteria and kindly give
the total mark for each candidate out of 25. Please keep this strictly confidential and send this along with one
of the students in a sealed cover once they finish their block field work instructing them to hand it over to me.

Thank you for your co-operation,

Francina P. X
Faculty in charge of the Field Practicum (I1 Semester)
Loyola College, Thiruvananthapuram.

EVALUATION OF THE CONCURRENT FIELD WORK

Criteria
e Readiness and willingness to learn and do things
e Efforts taken to accomplish the tasks given
e Creativity in organizing Programmes and involvement in the field.
e Attendance, Punctuality and Accountability
e Commitment and teamwork needed for a social worker.

Marks Awarded Out of 25

1. Ms. Ann Mary George . 23
2. Ms. Febina S Kumar . 22
3. Mr. Nounith Noble . 22

«

o) O, ]
4‘2@ . Na ure of Agency Supervisor
/S AO.
3 BEEN. ICEP
1 c‘:\w SROTECTION OFF

PISTRIC PATH ANAMTH\T A



(Affiliated to University of Kerala)

Sreekarlyam, Thiruvananthapuram-695 017, Kerala, India
Telephones:+91-471-2591018, 2592059, Telefax : 91-471-2591760
Emall :Icsstym@aslanetindia.comWeb : www.loyolacollegekerala.edu.in

Accredited (Third Cycle) with a CGPA of 3.72 on Four Polnt Scale at A Grade In 2014, NAAC

*'//; Loyola College of Social Sciences

Department of Social Work
07 April 2017

CONFIDENTIAL
Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your evaluation of each

candidate can be based on the following five criteria. Five marks can be given to each criteria and kindly give

the total mark for each candidate out of 25. Please keep this strictly confidential and send this along with one
of the students in a sealed cover once they finish their block field work instructing them to hand it over to me.

Thank you for your co-operation,

Francina P. X N

Faculty in charge of the Field Practicum (11 Semester) { - S
Loyola College, Thiruvananthapuram. \ ) :‘ |

EVALUATION OF THE CONCURRENT FIELD WORK

Criteria

Readiness and willingness to learn and do things ‘5

Efforts taken to accomplish the tasks given

Creativity in organizing Programmes and involvement in the field. 5
Attendance, Punctuality and Accountability 5 '

Commitment and teamwork needed for a social worker. 5

—
® © o o o

Marks Awarded Out of 25

I. Ms.BalaldhmiS.B - _Q‘i

%

2. Ms. Saumya John - 29

3. Mr. Sreegyotish H - E’i

\
) mg \
Name and Slgnature of Agency Supervisor
Sm y fnﬁqm

JYCW

H\fpe Goarmveanty M’L‘?‘\



CONFIDENTIAL

Dear Agency Supervisor,

Kindly evaluate the performance of the MSW students from the Agency perspective. Your
evaluation of each candidate can be based on the following five criteria. Five marks can be
given to each criteria and kindly give the total mark for each candidate out of 25. Please keep
this strictly confidential and send this along with one of the students in a sealed cover once they
finish their block field work instructing them to hand it over to me.

Thank you for your co-operation,

Francina P. X

Faculty in charge of the Field Practicum (I Semester)
Loyola College, Thiruvananthapuram.

EVALUATION OF THE CONCURRENT FIELD WORK

Criteria

Readiness and willingness to learn and do things

Efforts taken to accomplish the tasks given

Creativity in organizing Programmes and involvement in the field.
Attendance, Punctuality and Accountability

Commitment and teamwork needed for a social worker.

Marks Awarded Out of 25

1. Mr. Ekalavyan V.P . 23[/25

\ ) P
2. Ms. Sanumol Catherine Scaria - 23 /2 }"——WS

3. Ms.Vani V.R 23 )25

s
4. Ms. Kavya Kumar K. . Z 5 /2— :

/3 — Py, N\ .
e ~ p 7

‘ A J/ Name and-Sygnatdre of Agency Supervisor



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Jayalekshmi J.
Name of Course: MSW S,

Name of Institution: Loyola College,
Trivandrum

i Tick ([4]) in the appropriate column against each item Excellent s Average Below | Unsaus-

No. average average | factory

1. Punctuality (being on time for clinical work, training pr
programmes, other activities of the agency) il

2. Punctuality at work (meeting deadlines regarding written ;
work, documentation, assignments) e

3. Interest in assignments (interest in topics dealt with and i
level of persistence in learning) o

4. Initiative -~
(level of initiative taken for independent action) \,--‘

5. Efficiency at work (decision-making and tackling .
situations in a competent manner) Bt

6. Openness to ideas (response to supervision, and P
willingness to incorporate suggestions and corrections) el

- Innovation (originality of ideas and ability to implement -
the same in work context) sl

8. Reliability and Accountability (ability to complete b
assigned tasks efficiently and execute commitments i
responsibly) et

9. Attitude towards hospital/agency staff (courteousness A
and respect) ~

10. | Inter-personal relationships (interaction with /
professionals and peers)

11. | Involvement (involvement in the activities assigned, '
presentations, IEC, patient/bystander psycho-education, 2
training programmes etc.) L

12. | Cohesiveness (ability to work and contribute in a team \///’
oriented environment)

13. | Leadership Skills (ability to motivate team-mates and
guide them effectively toward the desired goal) \/

14. | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to \/F
Integrate theory and practice)

15. | Utilization of Potential (ability of working up to fullest /"
potential and capability) \

16. | Overall Professional development \//

Period of Evaluation: October 2017

PeEF-2012, Sonny Jose



Specific remarks with respect to items (1-16) mentioned above:
—> /h/y.DL.@ v prafesstoralisn
—> Nead 4o come au.?’? inhibidions

i ;
Would you employ the candidate at MaxMinds? Yes/No «945’ /eﬂ 7%.@ valancedsd

If Yes, specify qualities

— Compidrmend Socoowdls  poctle
—S Co-op ecad i ve

If not, what would make the person employable?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Jibin K. Jose
Name of Course: MSW S;

Name of Institution: Loyola College,
Trivandrum

Bl Tick () in the appropriate column against each item Exgeilant | 000 Average L B
No. average average factory
1. Punctuality (being on time for clinical work, training o
programmes, other activities of the agency) \
2. Punctuality at work (meeting deadlines regarding written s ‘
work, documentation, assignments) w
B Interest in assignments (interest in topics dealt with and r
level of persistence in learning) Lo
4. Initiative ; at
(level of initiative taken for independent action) 4
5: Efficiency at work (decision-making and tackling P
situations in a competent manner) Y’
6. Openness to ideas (response to supervision, and i
willingness to incorporate suggestions and corrections) ol
v Innovation (originality of ideas and ability to implement _/./
the same in work context) kil
8. Reliability and Accountability (ability to complete o
assigned tasks efficiently and execute commitments \/
responsibly)
9. | Attitude towards hospital/agency staff (courteousness o
and respect) ~
10. | Inter-personal relationships (interaction with
professionals and peers) el
_11. | Invoilvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, a ;
training programmes etc.) N |
12. | Cohesiveness (ability to work and contribute in a team rFa
oriented environment) el
13. | Leadership Skills (ability to motivate team-mates and By
guide them effectively toward the desired goal) sl
14. | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to ” o
Integrate theory and practice) =
15. | Utilization of Potential {ability of working up to fullest A
potential and capability) sl
16. | Overall Professional development ¥

Period of Evaluation: October 2017

PeEF-2012, Sonny Jose



Specific remarks with respect to items (1-16) mentioned above:
——> Posifve affifudle
> Necol 7 ,;M7px_g ve aeeeoolinadc wa’é"@ﬁﬁ%

2 /9?@ 5 egsxonaid izro
A (e '
Would you employ the candidate at MaxMinds? Yes/No % /ﬂ Veleanee el
If Yes, specify qualities
rs
i, Sineeafil

— ydoﬁaf:ﬁnézﬁ:?/' Jo puco sitiabo

I not, what would make the person employable?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Josukutty Kurian
Name of Course: MSW S,

Name of Institution: Loyola College,
Trivandrum

i Tick (M) in the appropriate column against each item Excellent Abpve Average Belgw A s
No. average average | factory
1. Punctuality (being on time for clinical work, training e
programmes, other activities of the agency) el
2. | Punctuality at work (meeting deadlines regarding written
work, documentation, assignments) L
3. Interest in assignments (interest in topics dealt with and
level of persistence in learning) o
4. Initiative .
(level of initiative taken for independent action) A
5. Efficiency at work (decision-making and tackling _,4
situations in'a competent manner) e
6. Openness to ideas (response to supervision, and -
willingness to incorporate suggestions and corrections) bt
7. Innovation (originality of ideas and ability to implement g
the same in work context) -
8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments o
responsibly) s
9, Attitude towards hospital/agency staff (courteousness P 2
and respect) Ao
10. | Inter-personal relationships (interaction with o
professionals and peers) b
11. | Involvement (involvement in the activities assigned,
presentations, |EC, patient/bystander psycho-education, \/x’
training programmes etc.)
12. | Cohesiveness (ability to work and contribute in a team o
oriented environment) bl
13. | Leadership Skills (ability to motivate team-mates and \/
guide them effectively toward the desired goal)
14. | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to \/,/ﬂ
Integrate theory and practice)
15. | Utilization of Potential (ability of working up to fullest A
potential and capability)
16. | Overall Professional development

Period of Evaluation: Qctober 2017

PeEF-2012, Sonny Jose




Specific remarks with respect to items (1-16) mentioned above:
' 12 /\ﬂ!.aé‘:ém
> /\/e.aa{ {o f"‘70 KON, f %ﬁj
s &/o o o/ 0N Mu,ma/éﬂp

b Hhe ‘
Would you employ the candidate at MaxMinds? Yes/No 945 /D¢€ VOLLBINELL S

If Yes, specify qualities

= Punduatily
_> Pasilive ad/zfua&

If not, what would make the person employable?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)




MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Kavyakumar K.
Name of Course: MSW §;

Name of Institution: Loyola College,
Trivandrum

o Tick () in the appropriate column against each item Excellent Above Average Relow Hratlss
No. average average | factory
1. Punctuality (being on time for clinical work, training 5
programmes, other activities of the agency) Yot
2. Punctuality at work {meeting deadlines regarding written i
work, documentation, assignments) ' ol e
3. Interest in assighments (interest in topics dealt with and ,/
level of persistence in learning) A
4. Initiative -
(level of initiative taken for independent action) St
5. Efficiency at work (decision-making and tackling i
situations in a competent manner) Ao
6. Openness to ideas (response to supervision, and .
willingness to incorporate suggestions and corrections) L7
7. Innovation (originality of ideas and ability to implement -~
the same in work context) \’/
8. | Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments \///
responsibly)
9, Attitude towards hospital/agency staff (courteousness .
and respect) =
10. | Inter-personal relationships (interaction with ¥
professionals and peers) L
11. | Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, -
training programmes etc.) At
12. | Cohesiveness (ability to work and contribute in a team R ’
oriented environment) gl
13. | Leadership Skills (ahility to motivate team-mates and >
guide them effectively toward the desired goal) Ao
14. | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to \///
Integrate theory and practice)
15. | Utilization of Potential (ability of working up to fullest \/
potential and capability)
16. | Overall Professional development

Period of Evaluation: October 2017

3>

PeEF-2012, Sonny Jose



Specific remarks with respect to items (1-16) mentioned above:

% She 51 blendid aad /me:ﬁ‘m
> Nead o be  palol ancl semocs

Would you employ the candidate at MaxMinds? Ye‘;;’No %3 /)M @ vacoanetep

If Yes, specify qualities

—-> ?@ SL& ve CL%’ '7“.@&'

- %Z/Z Skill

> Sdjesleor /e aa:?ﬁmea” conley.

If not, what would make the person employable?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Nounith Noble
Name of Course: MSW S,

Name of Institution: Loyola College,
Trivandrum

3l Tick {]) in the appropriate column against each item Excellent Abpue Average Eelow Mnsath
No. average average | factory
1. Punctuality (being on time for clinical work, training y
programmes, other activities of the agency) Ao
2, Punctuality at work (meeting deadlines regarding written e
work, documentation, assignments) S
3. Interest in assignments (interest in topics dealt with and P
level of persistence in learning) e
4. | Initiative o
(level of initiative taken for independent action) =
5. Efficiency at work (decision-making and tackling e
situations in a competent manner) el
6. Openness to ideas (response to supervision, and o
willingness to incorporate suggestions and corrections) e
7. Innovation (originality of ideas and ability to implement -
the same in work context) N
8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments \//f
responsibly)
9. | Attitude towards hospital/agency staff (courteousness
and respect) N
10. ' | Inter-personal relationships (interaction with B
professionals and peers) il
11. | Involvement (involvement in the activities assigned, b
' presentations, |IEC, patient/bystander psycho-education, \/
training programmesetc.) N
12, | Cohesiveness (ability to work and contribute in a team -
oriented environment) N
13. | Leadership Skills (ability to motivate team-mates and >
guide them effectively toward the desired goal) o’
14. | Overall knowledge of subjects handled
{comprehension and insight into specialization; ability to \/,/
Integrate theory and practice)
15. | Utilization of Potential (ability of working up to fullest %
potential and capability) o
16. | Overall Professional development

Period of Evaluation: October 2017

PeEF-2012, Sonny Jose




Specific remarks with respect to items (1-16) mentioned above:

> XleAive  crol &&?IJI'C—

- Nedd o ;;/‘/ Poix  cuweadleinice /cmwfzégﬂ 4o
P ssiona)  exallena

’

i .
Would you empley the candidate at MaxMinds? Yes/No Mg /:)@LE ﬂﬂ. - el nees

If Yes, specify qualities
— 5 O;jam&rg S /a'//

—> dacctirship ZW

s P.u%egswnalem

If not, what would make the person employable?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Sanumol Catherine Scaria
Name of Course: MSW S

Name of Institution: Loyola College,
Trivandrum

3l Tick ([]) in the appropriate column against each item Excellent Ahave Average Below; | Unsatls:
No. average average | factory
1. Punctuality (being on time for clinical work, training P
programmes, other activities of the agency) =l
2. | Punctuality at work {meeting deadlines regarding written
work, documentation, assignments) ol
3. Interest in assignments (interest in topics dealt with and
level of persistence in learning) N
4, Initiative o
(level of initiative taken for independent action) o’
5. Efficiency at work (decision-making and tackling e
situations in a competent manner) v’
6. Openness to ideas (response to supervision, and o
willingness to incorporate suggestions and corrections) X
~ Ty Innovation {originality of ideas and ability to implement > 4
the same in work context) v
8. Reliability and Accountability (ability to complete =
assigned tasks efficiently and execute commitments \//
responsibly)
9. | Attitude towards hospital/agency staff (courteousness =
and respect) A=
10. | Inter-personal relationships (interaction with S
professionals and peers) \
11. | Involvement (involvement in the activities assigned,
h presentations, IEC, patient/bystander psycho-education, _\/
training programmes etc.)
12. | Cohesiveness (ability to work and contribute in a team »
oriented environment) el
13. | Leadership Skills (ability to motivate team-mates and \/
guide them effectively toward the desired goal)
14. | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to \/"
Integrate theory and practice)
15. | Utilization of Potential (ability of working up to fullest 4
potential and capability) N
16. | Overall Professional development \//

Period of Evaluation: October 2017

PeEF-2012, Sonny Jose



Specific remarks with respect to items {1-16) mentioned above:

- A assiarule ) a@fy elilies andl /Lag/:omiéx;&my
—> Nleed /s ;’/\fm\/e. eroliona) 57’:45@

\/‘ =
Would you employ the candidate at MaxMinds? Yes/No % /e.ﬁ Uﬁz vacontle s

If Yes, specify qualities
—> Pmdeswnao@!ro
—> Hewol coarks

= Oﬁ;nmg, ,(7 Slel

If not, what would make the person employable?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Subhadra P. S.
Name of Course: MSW S,

Name of Institution: Loyola College,
Trivandrum

Sl Tick (&) in the appropriate column against each item Excellent Ahove Average Belpiy Umsatls-
No. average average factory
il Punctuality (being on time for clinical work, training A
programmes, other activities of the agency) il
2. Punctuality at work (meeting deadlines regarding written A
work, documentation, assignments) bt
3. Interest in assignments (interest in topics dealt with and o
' level of persistence in learning) -
4. Initiative &
(level of initiative taken for independent action) >l
5. Efficiency at work (decision-making and tackling -
situations in a competent manner) e
6. Openness to ideas (response to supervision, and [
willingness to incorporate suggestions and corrections) L g
7. Innovation (originality of ideas and ability to implement 2
the same in work context) e
8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments \
responsibly)
9. Attitude towards hospital/agency staff (courteousness s
and respect) R
10. | Inter-personal relationships (interaction with A
professionals and peers) bt
11. | Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, ke
training programmes etc.) y il i L
12. | Cohesiveness (ability to work and contribute in a team e
oriented environment) el
13. | Leadership Skills (ability to motivate team-mates and i
guide them effectively toward the desired goal) L P
14. | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to \///
Integrate theory and practice)
15. | Utilization of Potential (ability of working up to fullest o
potential and capability) i il
16. | Overall Professional development o

Period of Evaluation: October 2017

PeEF-2012, Sonny Jose



Specific remarks with respect to items (1-16) mentioned above:
Fund fmﬂﬁ AL 3
= /\/ wol do Folie '
—> Neeel Jeo ,‘,.,7311_0«/& Loz E M}

o :
Would you employ the candidate at MaxMinds? Yes/No .,Dd /S /)ﬂ ﬂ\_ﬂ Veecanlids

If Yes, specify qualities
— Ve a:ﬁn’b@fz
—> Cree!f  Cormmuniealop slerfl

If not, what would make the person employable?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: TintuN S

Name of Course: MSW 5,

Name of Institution: Loyola College,
Trivandrum

ol Tick (I4]) in the appropriate column against each item Excellent Ak Average Belfw I MEans

No. average average | factory

1. Punctuality (being on time for clinical work, training B
programmes, other activities of the agency) L

2. Punctuality at work (meeting deadlines regarding written =
‘work, documentation, assighments) N’

3. Interest in assignments (interest in topics dealt with and P

B level of persistence in learning) N

4. | Initiative i
(level of initiative taken for independent action) . o

5. Efficiency at work (decision-making and tackling
situations in a competent manner) L7

6. Openness to ideas (response to supervision, and -
willingness to incorporate suggestions and corrections) -

" Zs Innovation (originality of ideas and ability to implement .
the same in work context) e

8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments \/,/”
responsibly) i

9. Attitude towards hospital/agency staff (courteousness a
and respect) o

10. | Inter-personal relationships (interaction with #
professionals and peers) "

11. | Involvement (involvement in the activities assigned,

- presentations, IEC, patient/bystander psycho-education, o ~
training programmes etc.) il .

12. | Cohesiveness (ability to work and contribute in a team 0
oriented environment) e’

13. | Leadership Skills (ability to motivate team-mates and
guide them effectively toward the desired goal) .

14. | Overall knowledge of subjects handled g
(comprehension and insight into specialization; ability to \_//
Integrate theory and practice)

15. | Utilization of Potential (ability of working up to fullest /
potential and capability) L™

16. | Overall Professional development > 4

Period of Evaluation: October 2017

PeEF-2012, Sonny Jose



Specific remarks with respect to items (1-16) mentioned above:

> Heud wadu';:?
—> gxecellend commmnicalléon sl

— s MNeeal o f‘n7pm\/e mu./ilyDla 7/05%/04?

Would you employ the candidate at MaxMinds? Ye% ,,Odg /ﬂ % Voo dhCeo f

If Yes, specify qualities
—>  oleaclus bl ZM/%‘
" 03}“) X 3 /C}//
- /owolegssza,&éro

If not, what would make the person employable?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Anithamol Babu
Name of Course: MSW 5,

Name of Institution: Loyola College,
Trivandrum

'SL'_ Tick (M) in the appropriate column against each item Excellent aﬁ:::gee Average aizlr‘:;e L::;sta‘:z—
1. Punctuality (being on time for clinical work, training P
programmes, other activities of the agency) bt
2. Punctuality at work (meeting deadlines regarding written P
work, documentation, assignments) et
3 Interest in assignments (interest in topics dealt wnth and #
level of persistence in learning) W
4, Initiative :
(level of initiative taken for independent action) e
5. Efficiency at work (decision-making and tackling -
situations in a competent manner) il
6. Openness to ideas (response to supervision, and -
willingness to incorporate suggestions and corrections) L=
75 Innovation (originality of ideas and ability to implement »
the same in work context) N
8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments \//f"’”
responsibly)
9. Attitude towards hospital/agency staff (courteousness V%
and respect) R
10. | Inter-personal relationships (interaction with .
professionals and peers) e
11. | Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, >
training programmes etc.) b B
12. | Cohesiveness (ability to work and contribute in a team .
oriented environment) ol
13. | Leadership Skills (ability to motivate team-mates and s
guide them effectively toward the desired goal) N
14. | Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to ,,/
Integrate theory and practice) et
15. | Utilization of Potential (ability of working up to fullest e
potential and capability) il
16. | Overall Professional development v//’

Period of Evaluation: October 2017

PeEF-2012, Sonny Jose



Specific remarks with respect to items (1-16) mentioned above:

- jnrwua)ﬂl've riroleol
5 Nzl e ,y\faove -emdleora cs,lfaéb@\(f
o prafessioraliv

il )
Would you employ the candidate at MaxMinds? Yes/No ,9([5‘ F&C 'fﬁﬂ vacaretes

If Yes, specify qualities
—_> TM
—> (ealcve
—> Pmaajr‘ve in  adliiuli

If not, what would make the person employable?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Amala Joshy
Name of Course: MSW S;
Name of Institution: Loyola College, Trivandrum

3 Tick () in the appropriate column against each item Excellent Aboie Average Beleyr: | Hnsatis
No. average average factory
1. | Punctuality (being on time for clinical work, training
programmes, other activities of the agency) v
2. Punctuality at work (meeting deadlines regarding written
work, documentation, assignments) A’
3. Interest in assignments (interest in topics dealt with and P
level of persistence in learning) N
~4. | Initiative W
(level of initiative taken for independent action) o
5. Efficiency at work (decision-making and tackling o
situations in a competent manner) >
6. Openness to ideas (response to supervision, and o
willingness to incorporate suggestions and corrections) N
7 Innovation (originality of ideas and ability to implement e
the same in work context) Aol
8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments i :
responsibly)
9. Attitude towards hospital/agency staff (courteousness g
and respect) w
10. | Inter-personal relationships (interaction with
professionals and peers) -
11. | Involvement (involvement in the activities assigned,
presentations, |IEC, patient/bystander psycho-education, \//”
training programmes etc.)
+2. | Cohesiveness (ability to work and contribute in a team B
oriented environment) \/
13. | Leadership Skills (ability to motivate team-mates and
guide them effectively toward the desired goal) N
14. | Overall knowledge of subjects handled
{comprehension and insight into specialization; ability to ,
Integrate theory and practice) Yot
15. | Utilization of Potential (ability of working up to fullest \/
potential and capability) |
16. | Overall Professional development s
7

Period of Evaluation: October 2017

PeEF-2012, Sonny Jose



Specific remarks with respect to items (1-16) mentioned above:

—> Plaserd alwn%é’

—> Need fo  tnrprove aLeeaolepte jp%“'awnc‘z
and segfc@%nde_n,cz

Would you employ the candidate at MaxMinds? Y% .5745 /923 7%& vecancle £

If Yes, specify qualities

—> Prsendeclive skrf C z%iJw_cao[aﬁ_aMaj

— Sintie

If not, what would make the person employable?

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Mr, Jibin K Jose

Name of Course: MSW 5,

Name of Institution: NIMHANS

-

i s s 'T'

W‘ Below | Unsatis- |

Sl.No | Tick () in the appropriate column against each item 1! Excellent | Average |
| ! ‘ | average | average | factory |
{ 1. 1 Punctuality {bemg on time for clinical work, trammg { I o = . : |
| | programmes, other activities of theagency) }[ - l o U ) b l
2. Punctuality at work (meeting deadlines regardmg written 1 [~ |
| work, documentation, assngnments} ] : u . B

3 Interest in assignments (interest in topics dealt witii and ; - f i 5
F level of persistence in learning) B - L_JA _l B N l ey N
4. Inrtratwe (level of initiative taken for mdependent act ) }_J i 4 T =l ]
5 | Efficiency at work (decision-making and tackling k - ‘ B |
situations in a competent manner) \ |

6. Openness to ideas (response to supervision, and L 1 I
willingness to incorporate suggestiogaﬂnd corrections) B \f/' l i L ‘

7, Innovation (originality of ideas and ability to implement ﬁ\_//‘ | N 1
the same in work context] |

E

| assigned tasks efficiently and execute commitments

#responybly) s

Attitude towards hosp;tal/agency staff

Rehablhty and Accobntabmty {ability to complete

(courteousness

i
e

and respect) - . IR -
10. lnter—personal relationships (interaction with | L:r - \
] professionals and peers) R ] | S
11. Involvement (involvement in the activities a55|gned \ ) ﬁ E '\
| presentations, IEC, patient/bystander psycho- education, | - ‘ ‘ ‘
training programmes etc.) ] L ) | t | =
12 Cohesiveness (ability to work and contribute in a team T ' e ‘ | i
| oriented environment) PRI— l e % 1
F?;. ‘ Leadership Skills {ability to motivate team- ‘mates and | l i 1 E
L guide them ¢ effectively toward t rd the desired goal) JT-- - 4‘{ L’ _‘hl . —‘r . 7|
‘. il Overail knowledge of subjects ts handled | L \' | ‘|
} (comprehension and insight into speclalszatlon abilityto | 1 ' | i
|| Integrate theory and practice) i TS . - L
i 5. T Utilization of Potential (ability of Work!ng up to fullest T | fe” | | i
| | potential and capability) s s 1 - - k e
T 16 ~ Overall Professional development \ e’ /‘\’ | .
l L. | , o 1. - | | : s l
Period of Evaiuatlon April / May 2017
A 5,
INJE gy
\ [SERNAA J 5

Or.N Krishna Reddy

Professor &
% %"5"1?’? f -2£"'

"}« POV B
SRl U syl hiat e Soe

NibMANS Barqais: e ©

Fie
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MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Ms. Jayalekshmi J.
Name of Course: MSW S,
Name of Institution: NIMHANS

Period of Evaluation: Apnl / May 2017

Dr.N.Krishna Reddy

: Professor &
Field Work Co-ordirator
Deot OfPS\, mairic S L
i

"..,

— - : . Yot
Sl.No Tick () in the appropriate column against each item Excellent ‘ BROVE Average 1 e il
l average | average factory |
il PunEfJahty (bemg on time for cilnlc_él_ivork trammg 1 T _____ ﬂ
- | programmes, other activities of the agency) t‘__/l i 1
o) Punctuality at work (meetmE deadlines mﬂardmg written l 1.
| work, documentation, assignments) ST * ‘*”"‘: b (5= e |
3. Interest in assignments (interest in topics dealt with and [ (e
| level of persistence in learning) ik : ) e L I
4, Initiative (level of initiative taken for |ndependent ac‘non) Z e
| 5. | Efficiency at work (decision- makmg and tackling f L//
situations in a competent manner) fn o ‘ 3 S el
6. Openness to ideas (response to supervision, and i -
willingness to incorporate suggestions and corrections) §
7. innovation {originality of ideas and ability to implement L
| |thesameinworkcontexty | . WIS 151 el i
8. Reliability and Accountability (at:uhty to complete b o
assigned tasks efficiently and execute commitments
| responsibly) [ [l L, L, L = | e
9. | Attitude towards hospttal/agency staﬁ (cou rteousness f
and respect) '
10. Inter-personal relationships (interaction with e
professionals and peers)
11. | Involvement (involvement in the activities assigned, /
presentations, IEC, patient/bystander psycho-education,
training programmes etc.) L
12. Cohesiveness (ability to work and contribute in a team -
= oriented env;ronment) .
13 Leadership Skills (ability to motivate team-mates and L/
guide them effectively toward the desired goal)
14, Overall knowledge of subjects handled L/
(comprehension and insight into specialization; ability to
- Integrate theory and practice) I )l " e | i Tk i
15, Utilization of Potential (ability of workmg up to fullest e
| potential and capability) g L i s, ol B e i
16. Overall Professional development - J J
. Bl TRl Ve S | VS N i) .}




MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Ms. Josukutty Kurian
Name of Course: MSW S,
Name of Institution: St.John’s Hospital

SI.No Tick (M) in the appropriate column against each item Excellent Above Average Below HsptEe
average average factory
1, Punctuality (being on time for clinical work, training b
programmes, other activities of the agency)
2. Punctuality at work (meeting deadlines regarding written
work, documentation, assignments) Kot
3. Interest in assignments (interest in topics dealt with and :
level of persistence in learning) il
4. Initiative (level of initiative taken for independent action) R et
5. Efficiency at work {decision-making and tackling
situations in a competent manner) Bt
6. Openness to ideas (response to supervision, and
willingness to incorporate suggestions and corrections) -
- 7 Innovation (originality of ideas and ability to implement Bl
the same in work context)
8. Reliability and Accountability (ability to complete LRI
assigneq tasks efficiently and execute commitments "
__| responsibly) SR okl el T
9. Attitude towards hospital/agency staff (courteousness
and respect) L™
10. Inter-personal relationships (interaction with iR
V professionals and peers) -
1. Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, |, -
training programmes etc.) I
12. Cohesiveness (ability to work and contribute in a team -
oriented environment) "
13. Leadership Skilis (ability to motivate team-mates and -
guide them effectively toward the desired goal) L
14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to L
Integrate theory and practice) - -
15. Utilization of Potential (ability of working up to fullest _
potential and capability) *L// il
16. Overall Professional development g

Period of Evaluation:  April / May 2018

Piesec - Supe

\

S Y _i‘ G\ s “‘l';}'-' 3

Shdent  Cosdivebe. - S R b

'\‘ \“'rl Lo .%'E & t‘\'m o)

=

17




MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Ms. Kavya kumar K
Name of Course: MSW S,
Name of Institution: The. Baryon

Sl.No Tick () in the appropriate column against each item Excellent :’Zt:::e Average ai:l:;:e {::jf::l
1. Punctuality (being on time for clinical work, training [/‘
programmes, other activities of the agency)
2. Punctuality at work (meeting deadlines regarding written ,L/’
work, documentation, assighments)
|3, Interest in assignments (interest in topics dealt with and /
level of persistence in learning)
4. Initiative (level of initiative taken for independent action) \/
5. Efficiency at work (decision-making and tackling Ve
situations in a competent manner)
6. Openness to ideas (response to supervision, and /
willingness to incorporate suggestions and corrections)
7. Innovation (originality of ideas and ability to implement P
the same in work context)
8. Reliability and Accountability (ability to complete -
assigned tasks efficiently and execute commitments l/
responsibly) B =
9. Attitude towards hospital/agency staff (courteousness \/’ W
and respect) j
10. Inter-personal relationships (interaction with
professionals and peers) o
11. Involvement (involvement in the activities assigned,
L presentations, IEC, patient/bystander psycho-education, l//
N training programmes etc.)
12. Cohesiveness (ability to work and contribute in a team T
oriented environment)
13. Leadership Skills (ahility to motivate team-mates and !
guide them effectively toward the desired goal) L~
14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to ﬂ
Integrate theory and practice)
15, Utilization of Potential (ability of working up to fullest
| potential and capability) Ty ol
16. Overall Professional development (/)

Period of Evaluation:  April / May 2018

PeEF-2012, Sonny Jose




Specific remarks with respect to items (1-16) mentioned above:
5 3P
AN akui’f tuak

5 p} & o L _ — )
7 L ALY & ¢ ( ‘Uu\. a ben & Oy

w

5 Ve : _
7 “’fa @me{ L/Lumdu(ﬁu aloou s ?U(_Lw?@% ey (j

Specific areas/suggestions for Candidate’s improvement:

For any matters regarding the college, training or the candidate please contact:
Dr. Sonny Jose (sonny.jose@gmail.com, +91989536053)

PeEF-2012, Sonny Jose



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Ms. Nounith Noble
Name of Course: MSW §,
Name of Institution: St.John’s Hospital

Co-ped e ‘[r\ ’

F\::‘j{ &3 (“)i:\ N \}'

Sl.Ne Tick (1) in the appropriate column against each item Excellent - Average Below Mpanhis:
average average factory
1. Punctuality (being on time for clinical work, training X
programmes, other activities of the agency) houadtll
2. Punctuality at work (meeting deadlines regarding written ol
work, documentation, assignments) L
L3 Interest in assignments (interest in topics dealt with and
level of persistence in learning) "
4. Initiative (level of initiative taken for independent action) - —
15, Efficiency at work (decision-making and tackling
situations in a competent manner) Mo
6. Openness to ideas (response ta supervision, and
willingness to incorporate suggestions and corrections) Rt
7. Innovation (originality of ideas and ability to implement
'the same in work context) i " L
| 8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments R ™™
responsibly) Ll e
9 Attitude towards hospital/agency staff (courteousness ) -
and respect) sl
10. Inter-personal relationships (interaction with s
professionals and peers) L
11. Involvement (involvement in the activities assigned,
. presentations, IEC, patient/bystander psycho-education, . L
training programmes etc.) gt
ﬁz. Cohesiveness (ability to work and contribute in a team
oriented environment) ™
13; Leadership Skills (ability to motivate team-mates and
guide them effectively toward the desired goal) il
14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to y
Integrate theory and practice) . i )
15. Utilization of Potential (ability of working up to fullest = Las
potential and capability) -
16. Overail Frofessional development v .
Period of Evaluation:  April / May 2018
. . ) T, . Flqe {e-atz, 15
iely | Sl I | ' pal



MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Ms. Sanumol Scaria
Name of Course: MSW S,
Name of Institution: St.John’s Hospital

Unsatis- '

SI.No Tick (M) in the appropriate column against each item Excellent DGR Average Below
average average factory
1. Punctuality (being on time for clinical work, training
programmes, other activities of the agency) \
2. Punctuality at work (meeting deadlines regarding written
work, documentation, assignments) Tl
3. Interest in assignments (interest in topics dealt with and s
ievei of persistence in learning)
™ Initiative (level of initiative taken for independent action) "
5 Efficiency at work (decision-making and tackling
situations in a competent manner) L=
6. Openness to ideas {response to supervision, and
willingness to incorporate suggestions and corrections) -
7 Innovation (originality of ideas and ability to implement
: Voo™
the same in work context) ) B
8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments N
responsibly)
9. Attitude towards hospital/agency staff (courteousness
and respect) oy
10. Inter-personal relationships (interaction with
professionals and peers) L™
11. Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, X ot
training programmes etc.)
2= Cohesiveness (ability to work and contribute in a team
oriented environment) Aaugre™
13. Leadership Skills (ability to motivate team-mates and
guide them effectively toward the desired goal) "
14. Overall knowledge of subjects handled _
{(comprehension and insight into specialization; ability to faE
Integrate theory and practice)
15. Utilization of Potential (ability of working up to fullest Bt
potential and capability)
16. Overall Professional development

Period of Evaluation:  April / May 2018




Msw FIELDWORK EVALUATION FORMAT*

|~
Namp of | crainee: Ms. Subhadra p.s
Name of Course: nisw S
Name of Institution: T Banuan
[ e S

SI.No f Tick (&) in the appropriate column against each item ’ Excellent
i !

-«»-{,—. Bt e CEU SRS

——. i o el ] e
|1 mnctuaiiey{bemr on time for Lhneca:wom trammv

L X gr_ggj_qinmes other actwmes of the agency) —_J
{ 2 Pcmr:tuaf:z‘y at work (meetmv deadlines ; epa rding written
S work, docummtatron nsswnments)

3

J_H"ewef af Persistence in Ieammﬂ)
ilmuarwe {level of i Lof initiative + taken fo

i_h_ Lsxtuatlons 0 a compefent man”er;
—. ! 6, | Openness 1o ideas (res,ums‘e to Jug>ervr,

5 f'movc't.von 1or:g| nahty of idea
/ _the Same in work  Context)

18, ; Relmbmty andAccounmm/fry dbl mj to corr{pTe{e

fi ] assigned tasks efficiently and execute commitments .i
!

t

responsib oiy)

g R
8. _—I Attitude towards hos rml/agency staff |

|
g_ 4 and respect)

| Professionals and peers)

_ﬁ“r__ i

{i Imfo!vemenr (mvolvemenf in the : actmtns dss:gned

——
fnteresa‘ in oss:gn ments (mremst in tcp:cs dealt with and

nd dent actj )
Andependent actipn
Eﬁ‘czency at wr work (decision.. -matk mng a nff tackling

|
® w Hfmﬁnesg toi mcorp\,rate sut gestions and

4nd ; t‘ulﬁ* tommplement

10. ; Jnter-perscmgf relat:onships {i ﬂief;’c%i-ck)n-w;i_ﬁ1 i

nm and
rorrecuons,‘

bresentations, |EC, patient/bystander Psycho-education,

L I training <0G Programmes etc, }

I

ij | {comprehension and in fght INto speciaization; ability to
/ !nregfate iheory and practice ) _..H_i_
15 | Utilization of Potentiai (- fabmr / of WOrking up to fullest j

i
| |_Ppotential and capability) )
| 16. f Overall P Professional development
S BNy B ] L

Period of Evaluatlon Apf 1/ !‘v?a\,f 2018

Cohes:veness {abmty to work andhc;%n_tribute in ateam |

L ! oriented environment) e B e _ |
13 ; Leadership Skills {ability to motivate team-mates and

o gwde rhem erfecuvmy towarg the desire d goal)

e I

[ 14 : 7 Overalf know/ea’ge ufsrrbjec‘s nandf’c o)
/

- e S

—— —
courteousness

i
i

L;"%é_ R

T"“’—H_i‘________ P e ]

———

s

]

1
L)

——
!
i

!

i

Above

i
average

]
{

f
!

——— B —

!

|

- S 1 _-h__a__)!_hu_

{ a
S
!

|
§ i

£

F— — b

! 1
! i Below | Unsatis- |
i average J factory
M.
|
{

=

i

PeEF-2012, Sonny Jose
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cific remarks with respect to iterns (1-3 6) me

spe entioned above:

- C.’\c
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Specific areas/suggestions for Candidate’s improvement:

For any matters regarding the college, training or the candidate please contact;
Dr. Sonny Jose {sonny.jose@gmail.com, +91989535053)

PeEF-2012, Sonny Jose

Scanned by CamScanner



Department of Social Work
Loyola College of Social Sciences

Sreekariyam, Thiruvananthapuram — 695017, Kerala, India

Tel: +91-471-2591018, 2592059, Fax: +91-471-2591760

MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Tintu N.S.
Name of Course: MSW S,

Name of Organisation/Agency: PEPRC O PSPIRISTRY <

Period of Evaluation:  April / May 2018

~9 Cy VEcto R G-

SL.No Tick () in the appropriate column against each item Excellent . Average = el B

average average | factory

1 Punctuality (being on time for clinical work, training /
programmes, other activities of the agency) b,

2 Punctuality at work (meeting deadiines regarding written
work, documentation, assignments) calll

3. Interest in assignments (interest in topics dealt with and
level of persistence in learning} ol

4, Initiative {level of initiative taken for independent action) el

5. Efficiency at work (decision-making and tackling § s
situations in a competent manner)

6. Openness to ideas (response to supervision, and =
willingness to incorporate suggestions and carrections) s

7 Innovation (originality of ideas and ability to implement
the same in work context) v

8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments \/
responsibly)

S. Attitude towards hospital/agency staff (courteousness /
and respect)

i0. inter-personal relationships (interaction with "
professionals and peers)

11. involvement {involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, v
training programmes etc.)

12. Cohesiveness (ability to work and contribute in a team /
oriented environment}

13. Leadership Skills (ability to motivate team-mates and
guide them effectively toward the desired goal) il

14, Overall knowledge of subjects handled
{comprehension and insight into specialization; ability to \/

Integrate theory and practice)

15. Utilization of Potential (ability of working up to fullest L
potential and capability)

16. Overall Professional development /

A.



Department of Social Work
Loyola Coliege of Social Sciences

Sreekariyam, Thiruvananthapuram — 695017, Kerala, India

Tel: +91-471-2591018, 2532059, Fax: +91-471-2591760

M.5.W. FIELDWORK EVALUATION FORMAT+

Name of Trainee: Vandana Suresh
Name of Course: M.S.W. 5,

= IO & - - 3 2 ] ;KM,}—
Name of Organisation/Agency: DEPT o Peyon l&‘EG\‘F ’ cend, (2o RE

Period of Evaluation:  April / May 2018

Sl.No Tick () in the appropriate column against each item Excellent S Average EEEW | Unsatl
average average | factory
1 Punctuality (being on time for clinical work, training
programmes, other activities of the agency) «
2. Punctuality at work (meeting deadlines regarding written p
work, documentation, assignments) i
3. Interest in assignments (interest in topics dealt with and L
level of persistence in learning) -
4. Initigtive (level of initiative taken for independent action) L
5 Efficiency at work (decision-making and tackling _
situations in a competent manner) “
6. Openness to ideas (response to supervision, and )
willingness to incorporate suggestions and corrections) ol
7. Innovation (originality of ideas and ability to implement gk
the same in work context)
8. Reliability and Accountabilfity (ability to complete =
assigned tasks efficiently and execute commitments M
responsibly)
9. Attitude towards hospital/agency staff {courteousness "
and respect)
10. Inter-personal relationships (interaction with i
professionals and peers) i
11. Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, e
training programmes etc,)
12. Cohesiveness (ability to work and contribute in a team r
oriented environment) il
13, Leadership Skills (ability to motivate team-mates and I
guide them effectively toward the desired goal) il
14, Overall knowledge of subjects handled
{comprehension and insight into specialization; ability to v
Integrate theory and practice)
15. Utilization of Potential (ability of working up to fullest )
potential and capability) ol
16. Overall Professional development )
o

PeEF-2012, Sonny Jose




MSW FIELDWORK EVALUATION FQRMAT*

Name of Trainee: Ms, Venishya lvan
Name of Course; MSW S,
Name of Institution: NIMHANS

-

Sl.No Tick ([) in the appropriate column against each item Excellent aﬁ:::; Average aizi:;ugve l;:zta::?
1. Punctuality (being on time for clinical work, training / . — o l
programmes, other activities of the agency) -
2. Punctuality at work (meeting deadlines regarding written {/ — . . "——i
work, documentatien, assignments) |
3. Interest in assignments (interest in topics dealt with and fs | - |
level of persistence in learning) = - e - - '
4, Initiative (level of initiative taken for independent action) ~— = = B B
5. Efficiency at work (decision-making and tackling , e —_
situations in a competent manner) - ’ i T
6. Openness to ideas (response to supervision, and
willingness to incorporate suggestions and corrections) I i el i _ T
7 Innovation (originality of ideas and ability to implement b } ‘;;
the same in work context) — S SR
8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments ‘_ il — P >-edliel]
responsibly) 1 i
9, Attitude toward's hospital/agency staff (courteousness l,,/ A
and respect) -—1 K R ‘
10. i inter-personal relationships (interaction with T
professionals and peers) ’ m = - s
i, Involvement (involvement in the activities assigned, _
presentations, IEC, patient/bystander psycho-education, o B — —t—
training programmes etc,)
125 Cohesiveness (ability to work and contribute in a team [
oriented environment) s P i o
13. Leadership Skills (ability to motivate team-mates and [~ '
guide: them effectively toward the desired goal) e . A = ol
14, Overall knowledge of subjects handled
{comprehension and insight into specialization; ability to — L P — iy
Integrate theory and practice)
15, Utilization of Potential (ability of working up to fullest £ L—
potential and capability) ———— i e ¥ R
16. | Overall Professional development —— L—T
—— N LI |
Period of Evaluation: -April / May 2018 i e
Dr oy
Field Work Co-ordinator
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MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Ms. Amala Joshy
Name of Course: MSW S,
Name of Institution: St.John’s Hospital

Sl.No Tick (V1) in the appropriate column against each item Excellent Rigve Average Beigiy Ursgrs-
average average factory
1. Punctuality (being on time for clinical work, training
programmes, other activities of the agency) "
2. Punctuality at work (meeting deadlines regarding written —
work, documentation, assighments)
3. Interest in assignments (interest in topics dealt with and
level of persistence in learning) ——
” Initiative (level of initiative taken for independent action) o
5. Efficiency at work (decision-making and tackling
situations in a competent manner) b
6. Openness to ideas (response to supervision, and
willingness to incorporate suggestions and corrections) R,
7. Innovation (originality of ideas and ability to implement
the same in work context) —
8. Reliability and Accountability (ability to complete
' assigned tasks efficiently and execute commitments (T
responsibly) p|
9. Attitude towards hospital/agency staff (courteousness £
and respect)
10. Inter-personal relationships (interaction with
professionals and peers) e
11. Involvement (involvement in the activities assigned,
presentations, IEC, patient/bystander psycho-education, i
7 training programmes etc.)
2. Cohesiveness (ability to work and contribute in a team t‘/
oriented environment)
13. Leadership Skills (ability to motivate team-mates and
guide them effectively toward the desired goal) —
14. Overall knowledge of subjects handled
{comprehension and insight into specialization; ability to N
Integrate theory and practice)
15. Utilization of Potential (ability of working up to fullest
potential and capability) L
16. Overall Professional development K/
Period of Evaluation: April / May 2018
13

St posvisg

5-\5 goe :3

et

P SRV S DRI

&
WEngtnte

L |
Pt ol 3

(@-QC{\ ‘f\:“’{(?_ ‘l__.‘_.f‘,ciy. (ﬂ;}"x\ \k‘gC%
- S S S e
(j\ AN




MSW FIELDWORK EVALUATION FORMAT*

Name of Trainee: Ms. Ann Mary George
Name of Course: MSW S,
Name of Institution: St.John’s Hospital

Sl.No Tick () in the appropriate column against each item Excellent . Average . S
average average factory
1. Punctuality (being on time for clinical work, training
programmes, other activities of the agency) il
2. Punctuality at work (meeting deadlines regarding written L
work, documentation, assignments) '
. 4 interest in assignments (interest in topics dealt with and
' ievel of persistence in learning) il
4. Initiative (level of initiative taken for independent action) i
5. Efficiency at work (decision-making and tackling
situations in a competent manner) sl
6. Openness to ideas (response to supervision, and
willingness to incorporate suggestions and corrections) ™
7. Innovation (originality of ideas and ability to implement
the same in work context) il i e B
8. Reliability and Accountability (ability to complete
assigned tasks efficiently and execute commitments e
responsibly) .
9. Attitude towards hospital/agency staff (courteousness
and respect) L™
10. Inter-personal relationships (interaction with i o
professionals and peers)
11. Involvement (involvement in the activities assigned,
i presentations, IEC, patient/bystander psycho-education, e
training programmes etc.)
12. Cohesiveness (ahility to work and contribute in a team L
oriented environment)
13. Leadership Skills (ability to motivate team-mates and
guide them effectively toward the desired goal) "
14. Overall knowledge of subjects handled
(comprehension and insight into specialization; ability to Lk
Integrate theory and practice)
15. Utilization of Potential (ability of working up to fullest
potential and capability) " o
16. Overall Professional development { e

Period of Evaluation:  April / May 2018
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